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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Teamsters Local 117 (Legislative Analysts - King County Council)

	Effective Date:
	9/11/2009 – 6/30/2013

	Affected Agency and/or Agencies:
	KC Legislative Analyst’s (County Council)

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Carmela Ennis, Council Administrator
	Phone: 296-1699

	Note Reviewed by:  Supplemental Required?

NO

YES


	T.J. Stutman, Budget Analyst
	Phone: 263-9716


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2010 – 2011 Retro
	2012
	2013
	2014

	CX
	10
	KC Legislative Analysts
	
$
176,872
	
$
58,805
	
$
63,133
	
$
43,681

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
176,872
	
$
58,805
	
$
63,133
	
$
43,681


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	2009 Base
	2010 – 2011 Retro
	2012
	2013
	2014

	Salaries
	
	
	
$
1,774,399
	
$
154,257
	
$
51,287
	
$
55,061
	
$
38,096

	OT
	
	
	
	
	
	
	

	PERS & FICA
	
	
	
$
260,127
	
$
22,614
	
$
7,519
	
$
8,072
	
$
5,585

	
	
	
	
	
	
	
	

	TOTAL
	
	
	
$
2,034,526
	
$
176,872
	
$
58,805
	
$
63,133
	
$
43,681


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	9/11/2009 – 6/30/2013.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.0% COLA effective January 1, 2010,

0.0% COLA effective January 1, 2011,

90% CPI-W Seattle-Tacoma-Bremerton 1/1/2012 (1.63%),

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 (Assumed 1.88%),

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 (Assumed 1.93%)

	
	
	Other:
	On 1/1/2011, the Senior Legislative Analysts move to range 72 of the King County Squared table, to the closest step on range 72 without a decrease.  Those same employees then also get a step increase on 1/1/2011 if they are not at top step after being placed.  On 1/1/2011 the Principal and Senior Principal legislative analysts get moved to range 76 and 79, respectively.  Again, at closest step without a decrease.  They do not get a step increase in 2011.  Starting in 2012 and through 2013, all employees get a step increase if not at top step.

	3.
	Other Wage-Related Factors:
	

	
	
	PERS/FICA:
	Payroll taxes estimated to be 14.66%.

	
	
	Overtime:
	

	4.
	Other Cost Factors:
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