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Metropolitan King County Council
Health, Housing and Human Services Committee

STAFF REPORT

	Agenda Item:
	5
	Name:
	Sam Porter

	Proposed No.:
	2019-0382
	Date:
	October 29, 2019



SUBJECT
Proposed Ordinance 2019-0382 would ratify a memorandum of agreement (MOA) for the period of January 1, 2019 through December 31, 2020 between King County and the Public Safety Employees Union (Non-Commissioned – Department of Community and Human Services) to provide a one range wage increase for employees classified as Social Services Professional. The MOA also consolidates social work employees into the Social Services Professional classification. 

Note that Proposed Ordinance 2019-0383, which would make supplemental appropriations to  cover the cost increase resulting from Proposed Ordinance 2019-0382, was referred to the Budget and Fiscal Management Committee.

SUMMARY
The MOA that appears in Attachment A of Proposed Ordinance 2019-0382 between King County and Public Safety Employees Union (PSEU) would provide a one range wage increase for DCHS employees classified as Social Services Professional from Range 52 to Range 53 (seen in Table 1 in the Analysis section). The MOA would also consolidate social work employees into the Social Services Professional classification. This is a result of a reopener agreement between the county and bargaining units as part of the Master Labor Agreements. There are approximately 40 employees impacted by this MOA. 

While the Proposed Ordinance for the MOA (PO 2019-0382) is being heard in the Health, Housing and Human Services Committee on October 29, 2019 the supplemental appropriation needed to implement this change was heard in the Budget and Fiscal Management Committee on October 22, 2019.  The total estimated cost of the MOA for the 2019-2020 biennium is $150,000. Proposed Ordinance 2019-0383 would make a supplemental appropriation of $89,000 to the DCHS – Employment Education Resource (EER) Fund of which $55,000 would be funded through the General Fund. The remaining $61,000 to cover the full cost of the MOA would be covered under existing appropriation authority. 
BACKGROUND
During the 2019-20 Total Compensation Agreement bargaining process, multiple unions participating in the Master Labor Agreement made proposals related to social worker pay. According to Executive staff, various unions advanced a variety of internal equity and Equity and Social Justice-based proposals to increase pay for social worker classifications. This resulted in reopener agreements with four separate bargaining units to allow the County to study this issue. Executive staff indicate that all four bargaining processes have concluded with tentative agreements. Proposed Ordinances 2019-0382 and 2019-0383 are the second such agreements to be transmitted to Council. The first agreement was between King County and social workers in the Department of Public Health to provide a Master of Social Work (MSW) premium and range increase for employees represented by PROTEC17. That agreement and associated appropriation passed through Ordinances 18979 and 18980 respectively in September 2019.

Roles of Social Workers in DCHS
DCHS employees in the Social Work classification perform many jobs across King County including providing assessment, counseling, and support to eligible veterans and their families through the Veteran's Program, providing educational support and counseling to youth who have dropped out of school through WorkSource Renton and Learning Center North, and as Hospital Placement and Diversion Liaisons who conduct screenings for hospital placements and attempt to divert admissions to Western State Hospital. 

ANALYSIS

Proposed Ordinance 2019-0382 ratify an MOA between King County and the PSEU (Non-Commissioned – DCHS) to provide a one range wage increase (Table 1) for employees classified as Social Services Professional and consolidate social work employees into the Social Services Professional classification. The effective date for this classification range adjustment would be from January 1, 2019, resulting in retroactive pay. This one range increase would be for both existing Social Service Professionals and those newly reclassified as such in the MOA from Social Workers to Social Services Professionals. According to executive staff, the range adjustment for the Social Services Professional classification is consistent with internal equity considerations, and recent compensation adjustments to other related classifications. This contract is consistent with Adopted Labor Policies. 

Table 1. Range Increase Proposal for Social Service Professional Classification

	Job Classification
	Current
	Proposed
	Percent
Change

	
	Pay Grade
	2019 Pay Range
	Pay Grade
	2019 Pay Range
	

	Social Worker
	52
	$66,517.57 - $84,314.67
	53
	$68,113.97 – $86,338.30
	2.4%



Fiscal Analysis

Proposed Ordinance 2019-0382 would increase staffing costs for DCHS related to Social Service Professional compensation by $150,000 for the 2019-2020 biennium. Proposed Ordinance 2019-0383, which was passed by the Budget and Fiscal Management Committee, would appropriate $89,000 to the Employment and Education Resources (EER) fund of which $55,000 would come from General Fund, which is appropriated through the General Fund Transfer to DCHS, to fund the increased costs.  The remaining $61,000 to support the full cost of the MOA would be covered under existing appropriation authority. Executive staff state that the Best Starts for Kids (BSK) Levy and Veterans, Seniors and Human Services Levy (VSHSL) would also contribute to this increase, however, existing appropriation authority would cover the increase in costs for those specific funds and therefore not included in the proposed appropriation ordinance.

Executive staff state that, "the proposed appropriation assumes that the General Fund would cover the cost increases for positions currently funded by the General Fund, as well as for the positions currently funded by fixed state and federal grants, which would not increase to cover additional costs for this biennium."
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As noted previously, the appropriations request was passed by the Budget and Fiscal Management Committee on October 22nd.  

INVITED

· Andre Chevalier, Office of Labor Relations, King County Executive Office
· Dustin Fredrick, Union Representative, PSEU

ATTACHMENTS
1. Proposed Ordinance 2019-0382 and attachments
2. PO 2019-0382 Transmittal Letter
3. PO 2019-0382 Fiscal Note
4. PO 2019-0382 Checklist and Summary of Changes of CBA
5. PO 2019-0382 Contract Consistency with Adopted Labor Policies Checklist
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