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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Wastewater Treatment Division, Supervisors - Department of Natural Resources & Parks) Memorandum of Agreement Regarding Accretion of Department of Natural Resources and Parks, Wastewater Treatment Division – Supervisors [157]


	Labor Negotiator

	Angela Marshall




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Recognition of a new bargaining unit, a unit which is being accreted under an existing Teamsters 117 Supervisor unit in the Wastewater Treatment Division.

	2.  Pay provisions of the 2019-2020 Memorandum of Agreement addressing “Total Compensation” will apply to this newly accreted bargaining agreement, retroactive to 1/1/19.

	3.  Employees in this unit will have their wage rates reduced by $1 per hour.  The County will contribute $1 per hour, on behalf of all eligible employees in the unit, to the Western Conference of Teamsters Pension Trust.

	4.  Employees will receive professional license, certification, and professional designation pay consistent with the terms that they received under their previous collective bargaining agreement (CBA) when represented by the Technical Employees’ Association.  However, two certifications have been added to the list of eligible certifications; “CMI Construction Manager” and “ISI – Institute for Sustainable Infrastructure- ENV-SP Envision Sustainability Professional”.

	5.  Employees will maintain seniority definition, with respect to layoff and recall, consistent with the definition under their previous CBA when represented by the Technical Employees’ Association.

	6.  Employees in this unit will now be covered under the terms of the MLA and its Appendix 14.
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