GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Police Officers Guild (King County Sheriff's Office) Memorandum of Understanding regarding Pilot Project for Recruitment of Lateral Deputies

	
	



	Term of Contract:
	Effective through December 31, 2012

	
	

	Description of Work Performed by bargaining unit members:
	King County Sheriff’s Office Deputies and Sergeants.

	
	

	Negotiator:
	Deborah Bellam


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Memorandum of Understanding does not change the underlying collective bargaining agreement which provides for seniority-based reductions.

	
	

	· Interest-Based Bargaining:
	The parties used an interest based process to arrive at this agreement.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The additional leave benefits provided for in this Memorandum of Understanding will be subject to current King County rules.

	
	

	· Diversity in the County’s Workforce:
	Neither the Memorandum of Understanding nor the underlying collective bargaining agreement contain provisions relating to diversity.

	
	

	· Contracting Out of Work:
	Neither the Memorandum of Understanding nor the underlying collective bargaining agreement provides for the contracting out of work.

	
	

	· Labor / Management Committees:
	The Memorandum of Understanding did not involve a Labor/Management Committee but the agreement was arrived at through a collaborative labor/management discussion.

	
	

	· Discipline & Grievances:
	The underlying collective bargaining agreement provides for discipline with just cause and includes a detailed grievance procedure.

	
	

	· Mediation:
	Neither the Memorandum of Agreement nor the underlying collective bargaining agreement contains a mediation provision.

	
	

	· Contract Consolidation:
	The underlying collective bargaining agreement covers all deputy sheriffs and sergeants in King County.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	N/A

	
	

	· Timeliness of Labor Contract Negotiations:
	N/A  This is a new Memorandum of Understanding.

	
	

	· Timeliness of Implementation:
	N/A

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The underlying agreement provides for such leave consistent with King County policy and applicable law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The underlying agreement allows the county to move to biweekly pay.

	
	

	· Interest Arbitration Eligible:
	Yes

	
	

	· No strike provision:
	The underlying agreement contains a no strike provision.

	
	

	· additional leave provisions:
	This Memorandum of Understanding provides for a leave bank for new lateral deputies.

	
	

	· Hours of Work:
	Patrol generally works 5/2-5/3 and others work normally either 5/8 or 4/10.

	
	

	· Performance Evaluations:
	The current underlying agreement contains language on performance evaluations.  The Memorandum of Understanding does not change that language.
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