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July 15, 2009
The Honorable Dow Constantine
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the International Brotherhood of Electrical Workers, Local 77 (Department of Transportation (Road Services), Office of Information Resource Management) Collective Bargaining Agreement and Memorandum of Agreement for the period of January 1, 2008, through December 31, 2010.  This agreement covers approximately 27 employees in the Departments of Natural Resources and Parks, Public Health, and Transportation, as well as the Office of Information Resource Management.

The employees covered by this agreement maintain and repair electronic signal, and scale and communications equipment across King County.  In the Department of Public Health and the Office of Information Resource Management, the employees operate and maintain wireless communications systems for King County agencies, except Metro Transit, and other local agencies.  The largest is the regional 800 MHz trunked radio system.  The system serves about 14,000 users in county and suburban agencies, such as police, fire, emergency medical services, school districts and water districts.  The employees are responsible for mobile communications equipment for King County vehicles, including the Sheriff’s Office fleet.  In the Department of Transportation, Roads Services Division, the Traffic Signal Technicians maintain and reconstruct traffic control devices in unincorporated King County and contract cities.  They build and maintain traffic signals, video monitoring and street lighting.  Their work includes electrical inspections, wiring, setting and wiring signal poles, re-lamping, programming signal controllers, installing in-pavement monitoring loops, computer system maintenance, and signal preventive maintenance.  The employee in the Department of Natural Resources and Parks, Solid Waste Division, is responsible for the accuracy of the truck and weigh scales.  These responsibilities include testing, evaluating, troubleshooting, maintaining, repairing and calibrating the various electronic/mechanical truck and weigh scales.  The work these employees perform are essential in maintaining proper traffic flow, safety of vehicles across the county and help promote public safety.
Aside from the economic adjustments addressed below, there are not many significant changes in this agreement.  Language was added that clarified management’s right to conduct annual performance evaluations.  Modifications were also made to the grievance procedure to provide clearer definition of what a grievance is as well as a more thorough review process prior to any utilization of arbitration.  Additional changes were made either consistent with County Code or to maintain consistency with State or Federal statute.

The wage settlement for 2008 includes several market-based wage adjustments.  The cost-of-living increases for 2008, 2009 and 2010 follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact James J. Johnson, Interim Labor Relations Manager, at 206-296-8556 at your convenience.

Sincerely,

Kurt Triplett

King County Executive
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ATTN:  Tom Bristow, Interim Chief of Staff




  Saroja Reddy, Policy Staff Director




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Bob Cowan, Director, Office of Management and Budget (OMB)

Beth Goldberg, Deputy Director, OMB


James J. Buck, County Administrative Officer, Department of Executive

Services (DES)


Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


James J. Johnson, Interim Labor Relations Manager, HRD, DES

