


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Office & Professional Employees International Union, Local 8 - Department of Public Health (Prevention Division); Department of Community and Human Services (Mental Health, Chemical Abuse and Dependency Services)



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	MLCS Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Salary ranges are incorporated into this agreement as negotiated with the Union Bargaining Coalition for Administrative Support and for Professional and Technical employees.



	2.  Bereavement leave provisions are increased to three days per occurrence of a death of a family member.



	3.  Employees will be entitled to a minimum of one day per calendar year of paid release time for job-related training.



	4.  Provisions for employer-paid training and travel were revised for clarification.



	5.  The definitions of regular career service and temporary employees are revised to reflect changes in King County Code.



	6.  Family and Medical Leave Ordinance provisions are incorporated by reference into the agreement.
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