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	Six Point Summary of changes to the attached agreement:

	1.  This is a three-year collective bargaining agreement through August 31, 2008.  All employees in this bargaining unit are presently paid at Range 64.  The agreement provides that all employees shall have a two-range increase in their salaries retroactive to October 1, 2005.  An additional one-range increase goes into effect retroactive to September 1, 2006.



	2.  Step placement language has been added to address a problem of entry-level Chiefs earning less than their subordinates who are assigned to lead positions or acting Chief positions.



	3.  The parties have agreed to convene a joint committee to study market wages for Transit Chiefs prior to the expiration of this contract with the aim of ensuring harmonious negotiations in the next contract cycle.



	4.  The existing basic life insurance plan is expanded to cover employees who are killed or injured as a result of a felonious assault, equal to that bargained with ATU Local 587.



	5.  Management and the Union will convene a labor-management meeting to discuss workloads and Executive Leave awards.



	6.  A new VEBA benefit is added to the contract, consistent with the Joint Labor Management Insurance Committee’s approach to this benefit.




042S0106


_867607514

