KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public Safety Employees Union (Non-Commissioned - Department of Community and Human Services)

	
	



	Term of Contract:
	January 1, 2013, through December 31, 2015

	
	

	Description of Work Performed by bargaining unit members:
	The employees in this bargaining unit provide direct social work related services to vulnerable populations throughout King County through Department of Community and Human Services directed programs.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is based on inverse classification seniority with the least senior employee being laid-off first.

	
	

	· Interest-Based Bargaining:
	Negotiations involved mutually meeting the other parties’ interests.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a non-discrimination clause prohibiting discrimination.

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	The parties meet in regularly scheduled Labor/Management Committee (LMC) meetings and have been very successful in collaboratively resolving many issues in the LMC.

	
	

	· Mediation:
	Parties may, upon mutual agreement, seek the services of a mediator as part of the Step 4 grievance panel.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The agreement adopts the County’s Joint Labor Management Insurance Committee health benefits agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties worked diligently in an attempt to expeditiously resolve the challenges facing the parties and reach a negotiated agreement in a collaborative manner.

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees are paid on a biweekly basis.

	
	

	· Interest Arbitration Eligible:
	The agreement is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement provides a prohibition against strikes and other similar work stoppages.

	
	

	· additional leave provisions:
	The agreement provides for standard County leaves.

	
	

	· Hours of Work:
	The agreement provides that full-time employees shall work a standard forty (40) hour work week.

	
	

	· Performance Evaluations:
	The County retains the right to develop and implement a performance evaluation system.
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