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December 15, 2015
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
The enclosed ordinance, if approved, will ratify the Public Defense Management Guild (Department of Public Defense - Supervisors and Managers) collective bargaining agreement for the period of January 1, 2015, through December 31, 2017, which will enable King County to continue to provide quality public defense services to indigent individuals in King County.  This agreement covers approximately 27 employees in the Department of Public Defense (DPD).  A supplemental appropriation for the increased cost to DPD is included in the supplemental ordinance accompanying a separate collective bargaining agreement with the Service Employees International Union, Local 925 (Department of Public Defense). 
The employees covered by this bargaining agreement provide supervision to the attorneys, investigators, mitigation specialists, paralegals, legal administrative specialists, and other administrative support staff in the Department of Public Defense.  Collectively, these employees ensure that King County provides high quality representation to indigent employees and develop, support, and promote programs to improve the justice system.
This is a first-ever collective bargaining agreement that covers the supervisory attorneys and non-attorney staff of the recently created Department of Public Defense.  This agreement contains many of the standard employee benefits, such as vacation leave, sick leave, cost-of-living adjustments and medical benefits.  Some of the Department of Public Defense unique provisions include:

· An employee grievance provision that ensures attorney-client privileged information remains confidential throughout the grievance process.

· A ratio of the maximum number of attorneys that can report to an attorney supervisor, as required by Washington Supreme Court.
· A training provision that ensures public defenders continue to sharpen their skills, broaden their knowledge and obtain the necessary continuing legal education credits required to maintain their licenses to practice law in the State of Washington.

This agreement contains significant improvements in efficiency, accountability and productivity for the County by creating a merit based process for attorney career progression, ensuring the best and brightest advance to the senior public defender levels.  Additionally, this agreement provides, that in the event that layoffs are necessary, that the business needs of the Department of Public Defense will come first, and seniority will only be used as a tie-breaker.
This collective bargaining agreement furthers the County’s Strategic Plan by attracting and retaining a quality workforce by providing fair market wages and working conditions for employees of the Department of Public Defense.

The wage settlement for 2015 through 2017 and the cost-of-living adjustments for 2015 and 2016 follow the standard County settlement agreed to with other labor organizations.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help to provide King County residents with a robust and constitutionally sound criminal justice system.

If you have questions, please contact Gerry Topping, Interim Director, Office of Labor Relations, at 206-263-8653.

Sincerely,

Dow Constantine

King County Executive

Enclosures
cc:
King County Councilmembers



ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget

Gerry Topping, Interim Director, Office of Labor Relationns
