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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Office of Emergency Management, Department of Executive Services; Project/Program Manager III)


	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The contract includes a one range wage increase for Project/Program Manager III’s, effective April 1, 2008.



	2.  Employees hired prior to April 1, 2006, will receive a one-time only lump sum equal to 2.03% of their actual gross wages earned from April 1, 2005, to March 31, 2006 as a result of a classification/compensation study.



	3.  Employees who receive a Certified Emergency Manager certification will be paid an additional one hundred dollars per month, increased from fifty dollars a month.


	4.  Language regarding alternative work schedules was added.


	5.  Language was added that shortens the employee probationary period from one year to six months, with the option of extending the probation to one year at the discretion of management.



	6.  
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