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STRIKING AMENDMENT TO PROPOSED ORDINANCE 2010-0580, VERSION 1
On page 1, beginning on line 10, strike everything through page 10, line 202, and insert:

"PREAMBLE:

Chapter 10.101 RCW requires King County to provide effective legal representation, consistent with the constitutional requirements of fairness, equal protection and due process in all cases where there is a right to counsel for indigent persons and persons who are indigent and able to contribute.  The office of the public defender implements these statutory guarantees of counsel and ensures the effective and efficient delivery of indigent defense services by contracting with legal defense agencies to represent people who are accused of a crime and cannot afford an attorney.  King County provides legal help to adults and children who are accused of a crime and cannot afford an attorney by offering services for those accused of a felony or misdemeanor, as well as representation for services such as juvenile dependency, civil commitment or civil contempt.

The reporting structure for the office of the public defender in this ordinance will facilitate effective collaboration and planning throughout the county's criminal justice system and will provide for an accountable and transparent system that will encourage service delivery comparable to other county criminal justice providers and will enhance performance of the office.


BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:


SECTION 1.  Ordinance 12075, Section 3, as amended, and K.C.C. 2.16.025 are each hereby amended to read as follows:


The county executive shall manage and be fiscally accountable for the office of performance, strategy and budget ((and)), the office of labor relations and the office of public defense.


A.  The office of performance, strategy and budget functions and responsibilities shall include, but not be limited to:


  1.  Planning, preparing and managing, with emphasis on fiscal management and control aspects, the annual operating and capital improvement budgets;


  2.  Preparing forecasts of and monitor revenues;


  3.  Monitoring expenditures and work programs in accordance with Section 475 of the King County Charter;


  4.  Developing and preparing expenditure plans and ordinances to manage the implementation of the operating and capital improvement budgets throughout the fiscal year;


  5.  Formulating and implementing financial policies regarding revenues and expenditures for the county and other applicable agencies;


  6.  Performing program analysis, and contract and performance evaluation review;

  7.  Developing and transmitting to the council, concurrent with the annual proposed budget, supporting materials consistent with K.C.C. 4.04.030;


  8.  Performance management and accountability:


    a.  providing leadership and coordination of the performance management and accountability system countywide;


    b.  overseeing the development of strategic plans and business plans for each executive branch department and office;


    c.  providing technical assistance on the development of strategic plans and business plans for agencies;


    d.  developing and using community-level indicators and agency performance measures to monitor and evaluate the effectiveness and efficiency of county agencies;


    e.  overseeing the production of an annual performance report for the executive branch;


    f.  coordinating the performance review process of executive branch departments and offices;


    g.  collecting and analyzing land development, population, housing, natural resource enhancement, transportation and economic activity data to aid decision making and to support implementation of county plans and programs, including benchmarks;

    h.  leading public engagement and working in support of county performance management, budget((,)) and strategic planning;

  9.  Strategic planning and interagency coordination:


    a.  coordinating and staffing executive initiatives across departments and agencies;


    b.  facilitating interdepartmental, interagency and interbranch teams on multidisciplinary issues;


    c.  leading governance transition efforts for the urban area consistent with the Growth Management Act;


    d.  providing technical assistance in the update of regional growth management planning efforts including the Countywide Planning Policies and distribution of jurisdictional population and employment growth targets;


    e.  providing assistance in the development of agency and system planning efforts such as operational master plans; 


    f.  negotiating interlocal agreements as designated by the executive; and


    g.  serving as the liaison to the boundary review board for King County; and


  10.  Business relations and economic development:


    a.  developing proposed policies to address regional, unincorporated urban, and rural economic development;


    b.  establishing, fostering and maintaining healthy relations with business and industry;


    c.  implementing strategies and developing opportunities that include partnering with, cities, the Port of Seattle and other economic entities on regional and subregional economic development projects;


    d.  developing and implementing strategies to promote economic revitalization and equitable development in urban unincorporated areas including the possible assembly of property for the purpose of redevelopment;


    e.  refining and implementing strategies in the county's rural economic strategies to preserve and enhance the rural economic base so that the rural area can be a place to both live and work; and

    f.  assisting communities and businesses in creating economic opportunities, promoting a diversified economy and promoting job creation with the emphasis on family-wage jobs.


B.  The office of labor relations functions and responsibilities shall include, but not be limited to:


  1.  Representing county agencies in the collective bargaining process as required by chapter 41.56 RCW;


  2.  Developing and maintaining databases of information relevant to the collective bargaining process;


  3.  Representing county agencies in labor arbitrations, appeals, and hearings including those in chapter 41.56 RCW and required by K.C.C. Title 3, in collaboration with the human resources division;


  4.  Administering labor contracts and providing consultation to county agencies regarding the terms and implementation of negotiated labor agreements, in collaboration with the human resources division;


  5.  Advising the executive and council on overall county labor policies; and


  6.  Providing resources for labor relations training for county agencies, the executive, the council and others, in collaboration with the human resources division.


  C.  The office of public defense functions and responsibilities shall include, but not be limited to those duties specified in K.C.C. chapter 2.60.


D.  The executive may assign or delegate budgeting, performance management and accountability, economic development and strategic planning and interagency coordination functions to employees in the office of the executive but shall not assign or delegate those functions to any departments.


SECTION 2.  Ordinance 11955, Section 6, as amended, and K.C.C. 2.16.130 are each hereby amended to read as follows:


A.  The department of community and human services is responsible to manage and be fiscally accountable for the community services division, the mental health, chemical abuse and dependency services division((, public defense division,)) and the developmental disabilities division.


B.  The duties of the community services division shall include the following:


  1.  Working in partnership with communities and other funders to develop, support and provide human services which emphasize prevention, early intervention, and community education, and which strengthen individuals, families and communities in King County;


  2.  Managing programs which increase family self-sufficiency, enhance youth resiliency, reduce community violence and strengthen communities.  The division shall also manage programs which address housing and community development needs, and help implement improvements identified in subarea and neighborhood plans for low and moderate income communities and population.  Such programs are to include, but not be limited to, providing employment and training for youth and adults and providing assistance to indigent veterans and their families as authorized by chapters 41.02 and 73.08 RCW.  This division shall administer the county’s federal housing and community development funds and other housing and community development programs; and


  3.  Developing housing and community development policies and programs to implement the growth management policies throughout King County to provide affordable housing to low and moderate income residents.


C.  The duties of the mental health, chemical abuse and dependency services division shall include the following:


  1.  Managing and operating a system of mental health services for acutely disturbed, seriously disturbed and chronically mentally ill children and adults;


  2.  Managing and operating a twenty-four-hour crisis response system, including civil commitment as a last resort;


  3.  Providing treatment and rehabilitation service for alcoholism and for other drug addictions under federal and state laws and King County ordinances;


  4.  Selecting appropriate agencies for the provision of mental health services developing, implementing and monitoring the provision and outcomes of contracted services;


  5.  Being responsible for resource management of a comprehensive mental health system including provision of staff support to appropriate advisory boards, and serving as liaison to federal, state, and other governments and relevant organizations in carrying out planning and allocation processes;


  6.  Ensuring the continuing availability of appropriate treatment services for eligible individuals with a single diagnosis of a mental illness or a substance use or dependency disorder; and


  7.  Developing and maintaining a continuum of appropriate treatment services for eligible individuals with dual diagnoses of both a mental illness and a substance use or dependency disorder.


D.  ((The duties of the public defense division shall include those duties specified in K.C.C. chapter 2.60.


E.))  The duties of the developmental disabilities division shall include the following:


  1.  Managing and operating a system of services for persons with developmental disabilities in accordance with relevant state statutes and county policies and to provide staff support to the King County board for developmental disabilities; and


  2.  Negotiating, implementing and monitoring contracts with community agencies for the provision of developmental disabilities services.  

SECTION 3.  Ordinance 383, Section 2, as amended, and K.C.C. 2.60.020 are each hereby amended to read as follows:


There is hereby established ((within the department of community and human services)) the office of the public defender.  A public defender shall be appointed by the ((director of the department of community and human services)) executive and ((approved)) confirmed by the county council.  The public defender shall be a licensed attorney with experience in public defense and management.  To assist the ((director)) executive in the selection of a public defender, there shall be convened an advisory committee, which shall be representative of the criminal justice system and the broader community.  The executive shall appoint the public defender from a list of three names submitted by the advisory committee.


SECTION 4.  Ordinance 14412, Section 2, and K.C.C. 2.60.025 are each hereby repealed."
EFFECT: This technical amendment reflects previous council action that changed the Office of Performance, Strategy and Budget.
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