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	Six Point Summary of changes to the attached agreement:

	1.  The salary ranges have been increased by 16% in the first year of the Agreement, to align these supervisors with their subordinates who received a 16% market-based increase in 2001 (Addendum A).



	2.  Out of date and unnecessary provisions for implementation of the Classification/Compensation Project have been deleted (Article 7.1).



	3.  An outdated provision dealing with professional liability insurance has been replaced with a reference to the liability protection provided in County Code (Article 7.7).



	4.  Shift differential rates have been increased to match those in the Staff Nurses collective bargaining agreement, which are aligned with nurses’ shift pay in Puget Sound area health care organizations (Article 7.11).



	5.  Certain established practices for progressive discipline have been incorporated into the contract (Article 21.3). 



	6.  Employee rights to examine their personnel files, receive copies of personnel file documents, and to have adverse materials removed after 12 months, have been incorporated into the contract (Article 21.4).
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