KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Professional and Technical Employees, Local 17 (Departments: Executive Services, Natural Resources and Parks, Permitting and Environmental Review, Transportation)

	
	



	Term of Contract:
	May 1, 2011, through April 30, 2015

	
	

	Description of Work Performed by bargaining unit members:
	The employees represented by Local 17 and covered by this collective bargaining agreement include a wide range of professionals who provide service to all areas of King County.  The employees range from engineers and project managers who use their skills to manage building projects and help insure the safety of County roads and buildings; to environmental scientists, code enforcement officers, and administrative support personnel who support and enforce the County’s land use and natural resource regulations and standards.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The parties agreed to a new Reduction-in-Force article that clarifies and streamlines the process so it is more efficient, and updates the process to reflect the most current make up of this bargaining unit.  Both seniority and qualifications are components of this Article.

	
	

	· Interest-Based Bargaining:
	The parties used an interest based bargaining approach and the services of the King County Alternative Dispute Resolution Program to reach agreement on new Reduction-in-Force article.

	
	

	· Diversity in the County’s Workforce:
	This collective bargaining agreement (CBA) does include an “Equal Opportunity” clause.

	
	

	· Contracting Out of Work:
	This CBA includes a “contracting of work” provision that recognizes the work jurisdiction of this bargaining unit while at the same time allowing the County some flexibility when needed.

	
	

	· Labor / Management Committees:
	This CBA provides for a labor/management committee (LMC) and an active and successful LMC has been in place for some time.

	
	

	· Mediation:
	This CBA includes mediation for disputes as an option for the parties.

	
	

	· Contract Consolidation:
	This CBA covers a large multi department bargaining unit that includes a long list of diverse classifications.

	
	

	· Health Benefits Cost Sharing:
	This CBA requires the bargaining unit to accept health benefits as agreed to by the Joint Labor Management Health Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	This bargaining involved several departments and many classifications and occurred during a time of layoffs in some of the departments.  The parties successfully negotiated changes involving difficult topics such as Reduction-in-Force but could not resolve such issues prior to contract expiration.  The parties were efficient and productive with their time.

	
	

	· Use of Temporary and Part-Time Employees:
	This CBA includes temporary employees to the extent consistent with King County Code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Biweekly pay has been implemented for this bargaining unit.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	This CBA does include a “No Strike” provision.

	
	

	· additional leave provisions:
	The leave provisions included in this CBA are consistent with King County’s Career Service Rules.

	
	

	· Hours of Work:
	For the most part, the employees covered by this CBA are standard 40 hour full time employees.

	
	

	· Performance Evaluations:
	This CBA does provide for employee performance evaluations.
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