GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Two Memoranda of Understanding with Public Safety Employees Union (Non-Commissioned) regarding wage settlements for King County Sheriff’s Office Automated Fingerprint Identification System (AFIS) employees

	
	



	Term of Contract:
	Wage Settlements effective January 1, 2006

	
	

	Description of Work Performed by bargaining unit members:
	The classifications covered by these agreements include Identification Technicians and Supervisors; Latent Print Examiners and Supervisors; Managers; and one Project/Program Manager IV being accreted as a result of a reclassification.  These classifications work in the Jail Identification Unit, the Tenprint Unit and the Latent Print Unit of the Automated Fingerprint Identification System Section in the Technical Services Division of the King County Sheriff’s Office.

	
	

	Negotiator:
	Deborah Bellam

	
	

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	These Memoranda of Understanding only cover the compensation of the King County Sheriff’s Office AFIS bargaining unit positions.  The underlying agreement provides for reduction in force by seniority.

	
	

	· Interest-Based Bargaining:
	The parties employed an interest-based process during these negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The underlying agreement provides for vacation accrual and sick leave cash-out consistent with standard county provisions.

	
	

	· Diversity in the County’s Workforce:
	The underlying agreement has a nondiscrimination clause.

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	This bargaining unit has an active Labor Management Committee.  A smaller King County Sheriff’s Office AFIS Committee will be formed as a result of these Memoranda of Understanding.

	
	

	· Discipline & Grievances:
	The underlying agreement provides for discipline with just cause and contains a grievance procedure to resolve contract disputes.

	
	

	· Mediation:
	The underlying agreement provides for use of conflict resolution procedures to resolve disputes.

	
	

	· Contract Consolidation:
	The underlying agreement covers employees in three King County departments – King County Sheriff’s Office, Department of Adult and Juvenile Detention and Department of Community and Human Services.

	
	

	· Benefits Trust Plan:
	This agreement does not include a Benefits Trust Plan.

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Bargaining unit members are allowed to participate in bargaining consistent with Labor Policy 1998-018.

	
	

	· Timeliness of Labor Contract Negotiations:
	These Memoranda of Understanding were ratified by the bargaining unit prior to the expiration of the 2006 to 2008 collective bargaining agreement.

	
	

	· Timeliness of Implementation:
	King County Human Resources Division and the King County Sheriff’s Office are preparing for implementation consistent with Labor Policy 1998-020.

	
	

	· Use of Temporary and Part-Time Employees:
	The underlying agreement’s provisions related to temporary and part-time workers are consistent with county policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The underlying agreement’s provisions related to family and medical leave are consistent with county policy and state law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The underlying agreement allows King County to move to a biweekly pay system.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is noncommissioned and not subject to interest arbitration.

	
	

	· No strike provision:
	The underlying agreement contains a no strike provision.

	
	

	· additional leave provisions:
	The underlying agreement provides for Executive Leave to eligible bargaining unit members.

	
	

	· Hours of Work:
	The underlying contract covers employees in three departments who work various schedules.  Alternative work schedules are allowed.

	
	

	· Performance Evaluations:
	The underlying contract allows performance evaluations.
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