LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Office & Professional Employees International Union, Local 8 (Assessments)

	
	

	Negotiator:
	Alex Golan

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Article 14.  Lay-off and recall conducted by seniority.  Consistent with LP 1996-011.

	
	

	· Interest-Based Bargaining:
	The parties utilized good faith interest-based bargaining principles.  Consistent with LP 1996-012.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Article 8 (vacation) has been amended to be consistent with King County’s standard vacation accrual schedule.  Article 9 (sick leave) is consistent with King County’s standard sick leave accrual schedules.  Consistent with LP 1996-013.

	
	

	· Diversity in the County’s Workforce:
	Article 3 contains a non-discrimination provision consistent with LP 1996-014.

	
	

	· Contracting Out of Work:
	Contract is silent with respect to contracting out of work.  Work from this bargaining unit has historically not been contracted out and management does not envision any desire or need to do so at this time.  Management’s intended practice with respect to contracting out is consistent with LP 1996-015.

	
	

	· Labor / Management Committees:
	N/A

	
	

	· Discipline & Grievances:
	Article 4, Sections 4 and 5 establish just cause standard and concept of flexible progressive discipline to be used in all discipline of regular employees.  Article 11 establishes 5-step grievance procedure, including arbitration, for resolution of disputes under the contract.  The provisions are consistent in all respects with LP 1995-02.

	
	

	· Mediation:
	Article 11 provides for voluntary mediation to resolve disputes under the contract.  Consistent with LP 1995-003.

	
	

	· Contract Consolidation:
	This contract covers all administrative and customer services classifications in the Department of Assessments.  Consistent with LP 1995-004.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Several employees were permitted release time to participate in the bargaining of this contract.  Consistent with LP 1998-018.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations began late (12/02) due to personnel change within union representation.  Once commenced, negotiations proceeded and were completed in a timely fashion (four months).  LP 1998-019.

	
	

	· Timeliness of Implementation:
	The County intends to implement the contract in a timely fashion and in accordance with LP 1998-020.

	
	

	· Use of Temporary and Part-Time Employees:
	Contract is consistent with Logan/Knox settlement and all applicable County ordinances and state laws relating to use of temporary and part-time employees.  Consistent with LP 1997-016.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Article 9 (sick leave) and Article 10 (leaves of absence) are consistent with King County’s family and medical leave policies.
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