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Metropolitan King County Council
Transportation, Economy, and Environment Committee

STAFF REPORT

	Agenda Item:
	10
	Name:
	Nick Wagner

	Proposed No.:
	2015-0452
	Date:
	Dec. 1, 2015



SUBJECT

Approval of a collective bargaining agreement with the Professional and Technical Employees, Local 17, covering employees in the Departments of Natural Resources and Parks (DNRP), Permitting and Environmental Review (DPER), and Transportation (DOT).

SUMMARY

[bookmark: _GoBack]Proposed Ordinance 2015-0452 (Att. 1) would approve a collective bargaining (CBA) (Att. 1‑A) with the Professional and Technical Employees, Local 17, covering about 24 managers in DNRP, DPER, and DOT who oversee the work of engineers, road maintenance personnel, permitting professionals, and fleet maintenance personnel. Their classifications are listed in CBA Addendum A (Att. 1-A, following p. 22 of the CBA).

The new CBA is a three-year continuation, or “rollover,” of the previous CBA, with the changes described below, and covers the period from January 1, 2014, through December 31, 2016.
BACKGROUND

This bargaining unit’s previous CBA expired at the end of December 2014, but its terms continued in effect pursuant to RCW 41.56.123(1),[footnoteRef:1] except to the extent that they were modified by an MOA between the County and the King County Coalition of Unions that the Council approved on November 10, 2014, by Ordinance 17916. The Coalition MOA provided for cost-of-living adjustments (COLAs) of 2.0 percent for 2015 and 2.25 percent for 2016 and a $500-per-employee lump sum payment for 2014. [1:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 


ANALYSIS

The only changes in the new CBA are:
1. The new effective dates (January 1, 2014, through December 31, 2016) (CBA § 17.1, Att, 1-A, p. 22);
2. The changes made by the Coalition MOA, as described above (CBA §§ 9.1, 9.2, Att. 1-A, p. 15);
3. Modification of the contract language on maximum accrual of vacation to avoid forfeiture of accrued vacation due to cyclical workloads or work assignments (CBA § 5.4, Att. 1-A, p. 6) – for example, when the seasonal nature of DNRP, DPER, or DOT projects or an emergency situation renders it difficult for bargaining unit members to take vacation and be absent from a project, resulting in accrual of vacation leave beyond the 480 hour cap.
4. The re-classification of three positions due to a reorganization in the Solid Waste Division (SWD) of DNRP:
a. A Managing Engineer in SWD (Pay Range 77) was re-classified as a Special Projects Manager III (Pay Range 72)[footnoteRef:2] (agreed upon by the parties in September 2015) (CBA Appendix 3, Att. 1-A); [2:  The employee in that position will be “y-rated” (i.e., he will remain at his current compensation level, without step increases, until the pay rate of his current step in the new classification reaches his current compensation level through any cost-of-living increases or market adjustments).] 

b. A Solid Waste Program Planning Manager (Pay Range 71) was re-classified as a Strategic Planning Manager (Pay Range 73) (agreed upon by the parties in July 2015) (CBA Appendix 2, Att. 1-A); and
c. A Fiscal Services Manager (Solid Waste) (Pay Range 74) was re-classified as an Administrative Services Manager (Pay Range 75) (agreed upon by the parties in July 2015) (CBA Appendix 2, Att. 1-A).
5. Minor changes for the purpose of contract standardization.
FISCAL IMPACT
The fiscal impact of the new CBA shown in the Fiscal Note (Att. 4) and is summarized in the table below. Almost the entire impact is due to the COLAs in the Coalition MOA that the Council approved last year, not to the new CBA itself. About $10,500 per year is due to the classification changes described above. 
	
	2015
	2016

	Increase over previous year
	$70,203
	$	80,559

	Cumulative increase
	
	$	150,762


INVITED
Jim Johnson, Labor Negotiator, Office of Labor Relations
Denise Cobden, Union Representative, Professional and Technical Employees, 
Local 17

ATTACHMENTS

1. Proposed Ordinance 2015-0452
Att. A (Collective Bargaining Agreement)
2. Checklist and Summary of Changes (prepared by executive staff)
3. Transmittal Letter
4. Fiscal Note
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