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King County




Checklist and Summary of New

Collective Bargaining Agreement
	Name of Agreement

	Public Defense Management Guild (Department of Public Defense - Supervisors and Managers)


	Labor Negotiator

	Sasha Alessi



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of New Collective Bargaining agreement:

	1.  This agreement implements standard vacation leave, sick leave, cost-of-living adjustments and medical benefits to the bargaining unit members.



	2.  This agreement implements the Washington State Supreme Court standards for the number of attorneys that can report to a single supervising attorney and makes further provision for partial public defense caseload when supervising less than the maximum allowable number of attorneys.


	3.  This agreement creates merit based career progression for supervisors, ensuring that only the best and brightest are promoted to higher levels.



	4.  This agreement contains a dispute resolution procedure that protects the rights of bargaining unit members while also preserving the sanctity of the attorney-client relationship between bargaining unit members and the indigent clients they represent.



	5.  This agreement provides for layoff to occur on the basis of seniority, unless a business case can be made to deviate from that requirement, in which case, layoff shall be determined by business necessity and merit.


	6.  This agreement provides for ongoing training and provision of continuing legal education credits which are required to maintain a license to practice law in the State of Washington.
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