[image: ]

Office of Labor Relations Staff Report
Collective Bargaining Agreement
Between
King County
and
King County Coalition of Unions 
January 1, 2026 – December 31, 2028

SUBJECT:  2026-2028 Coalition Labor Agreement between King County and the King County Coalition of Unions – Appendices 030, 214, and 350 not previously included in Ordinance 2025-0332 and Ordinance 2025-0353.

	CBA Descriptions:
	King County and the King County Coalition of Unions – Appendices 030, 214, and 350 not previously included in Ordinances 2025-0332 and 2025-0353.

	County Lead Negotiators:
	Angela Marshall, James Crowe, Sasha Alessi

	Union Lead Negotiators:
	Maria Williams, Michael Gonzales, Grant Engle, Dustin Frederick, Antonio Acosto, Tommy Hunt, Rob Hodge, Keith Weir, Zachary Atkins, Corey Wilker, Gabe Schoenfelder, Kathy Wilkens



UNIT OVERVIEW:  

Coalition Labor Agreement. Since 2014, King County (“the County”) has been working with the Coalition of King County Labor Unions ("the Coalition") to bargain major components of working conditions, including wages and benefits, as a coalition rather than bargaining these major issues with each bargaining unit.

Appendix 030. Employees from the Department Community and Human Services (DCHS) represented by Service Employees International Union, Local 925 (SEIU). These employees provide the Crisis and Commitment Services section of the Behavioral Health and Research Division of DCHS with community services targeted toward King County individuals experiencing mental health and/or substance abuse crises who are a potential danger to themselves or others. 

Appendix 214. Employees from the King County Sheriff’s Office (KCSO) represented by the Public Safety Employee’s Union (PSEU). These employees provide KCSO with Fire Investigation Services to unincorporated King County and contract cities throughout King County.

Appendix 350. Employees from the Department of Executive Services, Department of Local Services, Department of Natural Resources and Parks, and Department of Public Health represented by Joint Crafts Council (JCC). These employees are members of the various trades (carpenters, electricians, etc.) that provide maintenance and improvement to King County’s physical infrastructure.


BARGAINING HISTORY:

Coalition Labor Agreement. Ordinance 2025-0332 approved the Coalition Labor Agreement (CLA) between King County and the King County Coalition of Unions covering the period of January 1, 2026, through December 31, 2028. The CLA is comprised of 41 superseding articles, five non-superseding articles, 52  appendices unique to each bargaining unit that had ratified the CLA, and five memorandums of agreement. Ordinance 2025-0353 approved three additional appendices along with the terms of the CLA. This third transmitted CLA is a product of continued good faith collective bargaining between the County and the unions that are signatory to the attached agreement. Each bargaining unit’s unique CBA terms are provided as an appendix to the CLA, with three appendices listed in the table of contents by the description of the bargaining unit’s appendix and their commonly identified contract binder code.  
The notable changes in the CLA compared to the 2021-2025 agreement included:
General wage increases proposed for 2026-2028. The parties negotiated the following General Wage Increases (GWI) and cost of living adjustments (COLA) for the duration of the agreement.
	2026 – GWI of 3.75%
	2027 – GWI of 3.75%
2028 – Inflation-based COLA[footnoteRef:2] [2:  COLA formula will be 95% of the average growth rate of the six prior bi-monthly year-over-year percentages in the Seattle-Tacoma-Bellevue Consumer Price Index through June of the year in which the COLA is applied. The 2028 COLA will note be more the 4% and not less than 3%.] 

*Consistent with the King County Council Labor Policies LAB 1-003, the Office of Labor Relations (OLR) considered the current economic climate, county reserves, and the cost of living increases in neighboring jurisdictions and other County unions when negotiating compensation. 

Organ Donor Benefit. Increased Organ Donor Leave from 5 days to 10 days. 
*Consistent with the King County Council Labor Policies LAB 1-003, this provision advances the Executive's goal of providing an equitable and sustainable economic package to county employees.

Vacation Leave Accrual. The CLA accelerates the vacation leave accrual rates for newly hired employees as follows:
		0-47 months of service – from 12 to 14 days of vacation per year
48-59 months of service – from 12 to 15 days of vacation per year
*Consistent with the King County Council Labor Policies LAB 5-010, this provision advances the Executive's goal of providing an equitable and sustainable economic package to county employees.
 	
Bilingual Pay. A new superseding article was included in the CLA that replaced outdated and inconsistent CBA language found across several County departments. Under the new Superseding Article 40, eligible employees whose job duties include the "desired" use of one or more specific non-English language or American Sign Language would receive a $1.00 per hour premium on actual hours worked. Positions must have specific non-English language(s) or ASL proficiency indicated as "desired" in the county job posting or other written notice for the position. The premium would be increased to $2.00 per hour for positions posted or notice as "requiring" the use of a specific non-English language or ASL. And, the Human Resources Department, the Office of Equity, and Racial, and Social Justice, and the Office of Labor Relations have developed centralized administrative guidance for departments while administering bilingual pay. 
*Consistent with the King County Council Labor Policies LAB 1-020, LAB 1-040, LAB 050, and LAB 060, this provision increases equity, consistency, and financial stewardship with standardized bilingual pay, including position designation, eligibility standards, and compensation amounts across departments. Language proficiency standards ensure that designated bilingual employees can accurately engage in in-depth conversations with comprehension, resulting in improved customer service to limited English-speaking people seeking to access County services and information.  


Appendix 030. The County and SEIU commenced bargaining on June 20, 2025. The parties bargained in good faith to reach agreement on a successor collective bargaining agreement. On February 27, 2026, the parties reached a tentative agreement for a contractual period of January 1, 2026 – December 31, 2028.

Appendix 214. The County and PSEU commenced bargaining on June 6, 2025. The parties bargained in good faith to reach agreement on a successor collective bargaining agreement. On March 18, 2026, the parties reached a tentative agreement for a contractual period of January 1, 2026 – December 31, 2028.

Appendix 350. The County and JCC commenced bargaining on May 9, 2025. The parties bargained in good faith to reach agreement on a successor collective bargaining agreement. On February 23, 2026, the parties reached a tentative agreement for a contractual period of January 1, 2026 – December 31, 2028.


SUMMARY OF CHANGES FOR INCLUDED CLA APPENDICES:

Appendix 030:  Service Employees International Union, Local 925 – DCHS
· Extension of probationary period for up to 12 months
· Lead Assignment premium 5% on hours worked performing lead assignment duties
*These changes are consistent with the King County Council Labor Policies LAB 1-040.  Employee Performance and Accountability, LAB 1-003 Model Employer, and LAB 5-010 Compensation. The classification compensation range adjustments were based on market survey information for similar types of job classifications. This change demonstrates a commitment to ensuring compensation is competitive to recruit and retain qualified employees in the broader market, while also considering equity internally for employees similarly situated or who perform similar work.

Fiscal Impact The fiscal impact of the proposed agreement would be $675,000 to the Behavioral Health Fund for the duration of the agreement.


Appendix 214:  Public Service Employees Union – KCSO
· Adopted a training pay premium of 5% when a bargaining unit member is assigned to train a probationary employee*
· Added a $100 per month certification pay for employees who obtain an international fire investigator certification*
· Clarified and expanded management right regarding the organizational structure and reporting structure of the fire investigation unit to provide options to KCSO to re-organize this work to increase efficiency  
· Updated the OLEO provision to match that of the KCPOG CBA for consistency and ease of administration
· Updated the reimbursement amounts for damage to personal property to match the KCPOG CBA for consistency and ease of administration
* These changes are consistent with the King County Council Labor Policies LAP 2-020 and 5-010 and show a commitment to total compensation wages and recognition of the additional duties that employees perform when training. The certification pay incentivizes employees to continue professional development. 

Fiscal Impact The fiscal impact of the proposed agreement would be $130,000 to the General Fund for the duration of the agreement.


Appendix 350: Joint Crafts Council – DLS, DES, DNRP, DPH
· Holiday language change to align with Coalition Labor Agreement
· Addendum B update ASE certification – cap on annual percentage increase at 3.75%
· Addendum B increase Tool allowance (now $1000 - up from $500)
· Addendum C increase AWS/WABO certification pay (now $3.00/hr - up from $2.17)
· Addendum C increase AWS/WABO Exotic certification (now $3.35/hour - up from $2.50)
· Addendum C new Service truck premium at 5%
· Addendum E Painter Lead Assignment at 7.5% above base hourly rate when assigned (aligns with lead assignment language in Appendix 350)
· Addendum E Dry wall finishing premium $3.00/hour for performing dry wall finishing work in excess of 4 hours in a 40 hour week
· Addendum G Licensure Premium 2.5% for Operating Engineers required to hold a Grade 3 Steam Engineer and Refrigeration Operating Engineer license
· Change in wage ranges: 
· Addendum B 4-range increase for Mechanic/Automotive Machinist 1 (45 to 49)
· Addendum B 3-range increase for Mechanic/Automotive Machinist 1 HD (51 to 54)
· Addendum B 2-range increase for Mechanic/Automotive Machinist 2 (49 to 51)
· Addendum B 3-range increase for Mechanic/Automotive Machinist 2 HD (55 to 58)
· Addendum C 1 range increase for Metal Fabricator (49 to 50)
· Addendum C 1 range increase for Metal Fabricator Lead (52 to 53)
· Addendum D 2 range increase for Electrician 1 (56 to 58)
· Addendum D 2 range increase for Electrician 1 – Lead (59 to 61)
· Addendum D 2-range increase for Electrician 2 (60 to 62)
· Addendum D 2-range increase for Security Systems Technician (56 to 58)
· Addendum F 1-range increase for Plumbing Inspector Senior (61 to 62)
· Addendum G 3-range increase for Operating Engineer 2 (52 to 55)
· Addendum G 3-raqnge increase for Operating Engineer Lead (55 to 58)
· Addendum G 3-range increase for Operating Engineer 3 (56 to 59)
* These changes are consistent with the King County Council Labor Policies LAB 1-060.  Standardization and Impacts to Business Systems, LAB 1-003 Model Employer, and LAB 5-010 Compensation. The classification compensation range adjustments were based on market survey information for similar types of job classifications. This change demonstrates a commitment to ensuring compensation is competitive to recruit and retain qualified employees in the broader market, while also considering equity internally for employees similarly situated or who perform similar work.

Fiscal Impact The fiscal impact of the proposed agreement would be $3,600,000 to a variety of funds for the duration of the agreement.


FISCAL IMPACT:

A complete breakdown of the costs associated with these agreements can be found in the accompanying fiscal note, which has been reviewed by the King County Executive Office Budget Team. Although the COLA/GWI and ratification incentive were assumed in the 2026-2027 Adopted Budget, range increases negotiated for some union members were not budgeted and will likely require additional appropriation in the 2nd Omnibus of 2026-2027.


INVITED:

· Angela Marshall, Interim Labor Relations Director, King County Executive Office
· James Crowe, Labor Relations Negotiator - Senior, King County Executive Office
· Sasha Alessi, Labor Relations Manager, King County Executive Office
· Maria Williams, President and Director of Representation, Teamsters Local Union No. 117; Co-Chair, King County Coalition of Unions
· Michael Gonzales, Senior Business Agent, General Teamsters Union, Local 174; Co-Chair, King County Coalition of Unions
· Grant Engle, Lead Negotiator, Service Employees International Union, Local 925
· Dustin Frederick, Business Manager, Public Safety Employees Union
· Antonio Acosto, Regional Manager, North Coast States Carpenters Union, Joint Crafts Council
· Tommy Hunt, Business Representative, International Association of Machinists and Aerospace Workers Local 289, Joint Crafts Council
· Rob Hodge, Assistant Manager/Organizer, International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers Lodge No. 104, Joint Crafts Council
· Keith Weir, Business Representative, International Brotherhood of Electrical Workers, Local 46, Joint Crafts Council
· Zachary Atkins, Local 300 Field Representative, International Union of Painters and Allied Trades, District Council 5, Joint Crafts Council
· Corey Wilker, Plumber Agent, United Associate of Plumbers and Pipefitters, Local 32, Joint Crafts Council
· Gabe Schoenfelder, Field Representative, International Union of Operating Engineers, Local 302, Joint Crafts Council
· Kathy Wilkens, Business Agent, Laborers’ International Union of North America, Local 242, Joint Crafts Council
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