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September 18, 2012
The Honorable Larry Gossett
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:
This letter transmits an ordinance that will enable King County to provide security screening services in all King County District Court locations, the King County Courthouse, and the Maleng Regional Justice Center.
The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters Local 117 (Security Screeners) collective bargaining agreement and memorandum of agreement for the period of February 1, 2010, through December 31, 2014.  This agreement covers 33 employees in the King County Sheriff’s Office (KCSO).  Employees in this bargaining unit are highly valued to King County as they ensure persons entering protected buildings are not carrying weapons or other prohibited items.
Previously, the Security Screeners were part of the Joint Crafts Council, Construction Crafts contract under Appendix M represented by International Brotherhood of Teamsters Local 117.  In 2011, the Screeners were transferred to the KCSO and became a new bargaining unit.  The terms and conditions of this new collective bargaining agreement essentially maintain the status quo from relevant portions of the Joint Crafts Council contract; however, this agreement does contain several improvements in efficiency, accountability, and productivity for the County.  For example, new language states that compensatory time is capped at sixty hours and must be cashed out every twenty-six weeks.  New language also provides that employee probationary periods will be extended to one year.  Lastly, new language states the County may bargain the use of on-call screeners.
The above-cited improvements and efficiencies further the County’s Strategic Plan as follows:

· Service Excellence:  Limiting the use of compensatory time ensures that courts will be properly staffed to serve the safety needs of the residents.
· Quality Workforce:  Expanding the probationary period from six months to one year will give the KCSO sufficient time to train and properly evaluate employees prior to making a final decision on their employment.
· Financial Stewardship:  The ability to bargain the use of on-call screeners could save the County money by reducing overtime.
There are no changes to the wage schedule, and the cost-of-living adjustments for 2011 through 2014 follow the standard County settlement agreed to with other labor organizations.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County residents have access to safe and secure court facilities
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.
Sincerely,

Dow Constantine

King County Executive
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ATTN:  Michael Woywod, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations

