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Executive Office Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
International Brotherhood of Electrical Workers, Local 77
Metro Transit Department
January 1, 2026 – December 31, 2027
SUBJECT:  

The proposed Ordinance would ratify a collective bargaining agreement (CBA) with International Brotherhood of Electrical Workers, Local 77 (IBEW), representing electrical workers in the Metro Transit Department (Metro), for a contractual period commencing on January 1, 2026, through and including December 31, 2027.

	CBA Description:
	International Brotherhood of Electrical Workers, Local 77

	County Lead Negotiators:
	Sasha Alessi, Labor Relations Manager, King County Executive Office Labor Relations

	Union Lead Negotiators:
	Jonathan Finch, Business Representative, International Brotherhood of Electrical Workers, Local 77



BARGAINING UNIT OVERVIEW:  

The bargaining unit includes approximately 149 employees in the following classifications: Cable Splicer, Electrician Constructor, Fire Detection Specialist, Line Material Workers I and II, Pole Hauler, Rail Electrical Worker, Transit Facilities Electrician, and Utility Line Worker in Metro who maintain the electrical systems that support Metro’s overhead trolley bus wires, and power link light rail, including fire-life safety systems.
 
BARGAINING HISTORY:

The County and IBEW (the parties) commenced bargaining on October 1, 2025. The Parties reached a conceptual tentative agreement for a two-year agreement on March 10, 2026. The Union ratified the tentative agreement on May 21, 2026. 

SUMMARY OF TERMS 

Contract Term: January 1, 2026, through and including December 31, 2027.
Compensation:  
· 2026 Wage Increase: Effective January 1, 2026, employees will receive a market adjustment of 7.55% plus a cost-of-living adjustment (COLA) applied to 2026 base wages derived from CPI-W at 95% with a floor of 2% and a cap of 4%. 2026 COLA, which is 2.45 percent. Effective July 1, 2027, employees in journey-level trades positions will receive a market adjustment of 5%.
· 2027 Wage Increase: Effective January 1, 2027, employees will have a COLA adjustment applied to 2026 base wages derived from CPI-W at 95% with a floor of 2% and a cap of 4%. 

* The wage increases are pursuant to LAB 5-010; comparable market compensation and COLA pursuant to CPI-W.

Other Agreement Terms and Conditions:
· Added job classifications to support expanded Light Rail service area.
· Fire Life Safety Technician and Lead
· Rail Electrical Worker Crew Chief
· Rail Electrical Worker Programmer
· Rail Electrical Worker Technical Trainer

· Updated standard provisions to match the Coalition Labor Agreement provisions. The updated standard provisions are:
· Union notification of new employees and provided information.
· Sick leave and definition of “immediate family” members.
· Emergency medical leave program.
· Paid Parental Leave eligibility. 
· Vacation accrual table.
· Parties agreed to additional “set aside” shifts for Rail to allow management discretion to move employees to day shift as needed for work and training. 
*These added classifications align with LAB 1-050 to hire the Rail Division positions necessary to support maintenance operations and increase system reliability throughout the light rail service area. The updated standard provision changes align with LAB 1-050 and LAB 1-060 and reduce variations of similar provisions. The change for additional “set aside” shifts for Rail also aligns with LAB 1-050 for efficient operations.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Executive Budget Office.

INVITED:

· Sasha Alessi, Labor Relations Manager, King County Executive Office Labor Relations
· Jonathan Finch, Business Representative, International Brotherhood of Electrical Workers, Local 77
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