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February 4, 2015
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
This letter transmits an ordinance that will enable King County to provide a clearer and more efficient collective bargaining agreement covering Professional and Technical Employees, Local 17 employees who are employed by the Department of Executive Services, Office of Emergency Management and provide services to the public in several diverse areas throughout the County and surrounding areas.
The enclosed ordinance, if approved, will ratify the Professional and Technical Employees Union Local 17 (Office of Emergency Management) collective bargaining agreement (CBA) for the period of April 1, 2014, through March 31, 2017.  This agreement covers approximately 13 employees in the Office of Emergency Management.  This CBA includes professionals who provide emergency management services to not only all areas of the County but surrounding areas as well.  The employees include Emergency Management Program Managers, as well as Emergency Management Program Assistants.  These employees provide critical emergency management services including emergency preparedness planning to both internal and external stakeholders and represent King County to the public.  They are also responsible for supporting various governmental agencies during emergent situations.
This is a three year agreement that includes updates while clarifying and standardizing language consistent with both the payroll and personnel systems.  It also updates provisions relating to call outs addressing the incorporation of hourly employees into the bargaining unit.

The agreement furthers the goals of the County’s Strategic Plan by supporting the department that is an integral part of King County’s emergency preparedness functions.  It also reflects both sound financial management and the development and empowerment of King County’s most valuable assets, its employees.  The changes in this CBA reflect the fact that the parties have worked and will continue to work collaboratively to jointly address the challenges facing both the County and its employees.
Importantly, the cost-of-living adjustments for 2015 and 2016 follow the County’s “Total Compensation” settlement agreed with the Coalition of Unions and includes the reopener to negotiate total compensation for a successor agreement.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County continue to provide high quality services in the area of emergency management to its residents and beyond.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive

Enclosures
cc:
King County Councilmembers



ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
