


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Teamsters Local 174 (Departments of: Natural Resources & Parks, Transportation) Memorandum of Agreement



	Labor Negotiators

	Trish Murphy, 296-7486; Deborah Bellam, 296-8560




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  MOA Only
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides employees with the standard cost-of-living increase for 2006, based upon 90% of the CIP-W, all cities index.


	2.  The agreement provides market-based premium pay for Sign and Marking Specialists with commercial drivers’ licenses and hazardous materials endorsements.  Such employees will be paid the Truck Driver III base hourly rate of pay for actual hours spent on the striper truck and performing striping duties.


	3.  In 2006, the premium for lead assignments increases from 7.5% to 10%, consistent with certain other County employees.


	4.  The agreement provides for reimbursement for the cost of a background check for a Commercial Drivers License hazardous materials endorsement if the employee is required in writing by the Division to obtain such endorsement.
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