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 EXECUTIVE SUMMARY
On July 23, 2007, the King County Council adopted the King County Executive’s 2008 – 2012 Equal Employment Opportunity/Affirmative Action Plan (herein after referred to as the “Plan”).  The Executive is to provide a Progress Report to Council by June 1 of each Plan year.  The purpose of the report is to provide updated information on placement goal-setting areas for each category where a placement goal was established.  
This Progress Report provides the following information pursuant to King County Code 3.12.180(D), sections 1-5:
· Total number of filled positions by department for each job category with a placement goal 
· Percentage of employees who are in a protected class within these filled positions

· Labor force availability rates—goal placement  

· Total number of new positions filled in 2008
· Total number of new positions filled by protected class in 2008
· Percentage of positions filled by protected class in 2008 as compared to 2007
· Placement goals achieved in 2008 as compared to 2007
· Placement goals not achieved 
· Placement goals where there were no sufficient placement opportunities 
· Separate table showing only those areas where the placement goals were not met
PLACEMENT GOAL-SETTING SUMMARY
The Plan identified 63 placement goal-setting areas.
   By year-end, the first complete year of the Plan, the Executive Branch Departments had already achieved nearly one-third of the 2008-2012 placement goals, and reached an overall workforce composition that matched or exceeded the target labor-force availability in nine areas.  A summary of the 2008 placement goal setting areas is as follows:
· 20--or 31.74% were achieved 
· 15--or 23.80%% did not have placement opportunities

· 28--or 44.44% of the placement goals have not yet been achieved
Further, the Department of Adult and Juvenile Detention and the King County Sheriff’s Office (where the majority of their workforce consists of Protective Services Workers) continued to make significant progress towards reaching their overall placement goals for females.   While, the Departments of Executive Services, Judicial Administration and Natural Resources and Parks made the majority of their placement goals. 
PLACEMENT GOAL-SETTING STATUS
	DEPT.
	JOB

GROUP
	TOTAL NUMBER OF FILLED POSITIONS IN DEPT.
	GOAL PLACEMENT AREA
	OVERALL

2008

YEAREND REPRESENT-

ATION
(%)
	PLACEMENT
GOAL

(%)
	2008

PLACEMENTS
BY PROTECTED CLASS
	2008

TOTAL PLACE-MENTS IN JOB GROUP
	2008

PLACEMENT RATE

(%)


	2007

PLACEMENT RATE

(%)

	DAJD
	Professionals
	97
	Native American
	0.00
	2.21
	0
	9
	No opp.

	No opp.

	
	Protective Service Workers
	754
	Female
	23.87
	29.45
	16
	60
	26.67
	33.3


	
	Administrative Support
	46
	Female
	84.78
	77.45
	7
	9
	77.78
	100.00

	
	Service Maintenance
	41
	Female
	26.83
	43.00
	1
	1
	100.00
	No opp.

	
	
	
	Native American
	0.00
	3.34
	0
	
	No opp.
	No opp.

	
	
	
	Hispanic
	7.32
	13.02
	0
	
	No opp.
	100.00

	DCHS
	Officials and Administrators
	10
	Black
	0.00
	5.50
	0
	0
	No opp.
	No opp.

	
	Professionals
	247
	Native American
	2.02
	3.02
	1
	65
	1.54
	2.00


	DEPT.
	JOB

GROUP
	TOTAL NUMBER OF FILLED POSITIONS IN DEPT.
	GOAL PLACEMENT AREA
	OVERALL

2008

YEAREND REPRESENT-

ATION
(%)
	PLACEMENT
GOAL

(%)
	2008

PLACE
MENTS
BY PROTECTED CLASS
	2008

TOTAL PLACE-MENTS IN JOB GROUP
	2008

ACTUAL
PLACEMENT RATE

(%)


	2007

ACTUAL PLACEMENT RATE

(%)

	DDES
	Officials and Administrators
	3
	Female
	0.00
	37.98
	0
	2
	0.00
	No opp.

	DES
	Officials and Administrators
	30
	Black
	6.67
	5.15
	0
	12
	0.00
	27.27

	
	
	
	Hispanics
	0.00
	4.13
	0
	
	No opp.
	No opp.

	
	Professionals
	392
	Native American
	0.51
	1.56
	0
	97
	0.00
	1.06

	
	Protective Service Workers
	113
	Female
	33.63
	53.72
	12
	26
	46.15
	20.00

	
	
	
	Native American
	0.88
	3.86
	0
	
	0.00
	0.00

	
	
	
	Hispanic
	2.65
	3.95
	0
	
	0.00
	0.00

	
	Administrative Support
	235
	Black
	15.32
	17.26
	11
	61
	18.03
	14.81

	
	
	
	Native American
	2.55
	2.41
	1
	
	1.64
	1.85

	
	Service Maintenance
	115
	Female
	27.83
	27.64
	7
	19
	36.84
	32.4

	DJA
	Professionals
	33
	Female
	48.48
	53.45
	3
	3
	100.00
	50.00

	
	Administrative Support
	167
	Female
	71.26
	82.28
	14
	24
	58.33
	90.91

	
	
	
	Native American
	1.20
	1.41
	1
	
	4.17
	No opp.


	DEPT.
	JOB

GROUP
	TOTAL NUMBER OF FILLED POSITIONS IN DEPT.
	GOAL PLACEMENT AREA
	OVERALL

2008

YEAREND REPRESENT-

ATION
(%)
	PLACEMENT
GOAL

(%)
	2008

PLACE
MENTS
BY PROTECTED CLASS
	2008

TOTAL PLACE-MENTS IN JOB GROUP
	2008

ACTUAL
PLACEMENT RATE

(%)


	2007

ACTUAL PLACEMENT RATE

(%)

	DNRP
	Officials and Administrators
	22
	Female
	36.36
	43.91
	2
	6
	33.33
	66.67

	
	Professionals
	794
	Native American
	0.88
	1.59
	1
	94
	1.06
	0.90

	
	
	
	Hispanic
	1.64
	2.14
	1
	
	1.06
	1.8

	
	Service Maintenance
	240
	Asian
	7.92
	6.83
	3
	33
	9.09
	7.41

	
	
	
	Native American
	1.67
	2.38
	1
	
	3.03
	0.00

	
	
	
	Hispanic
	3.33
	9.67
	3
	
	9.09
	0.00

	DOA
	Professionals
	151
	Female
	42.38
	47.63
	12
	18
	66.67
	52.38

	
	
	
	Hispanic
	1.99
	3.25
	0
	
	0.00
	0.00

	
	Administrative Support
	56
	Hispanic
	1.79
	3.44
	1
	6
	16.67
	No opp.

	DOT
	Officials and Administrators
	23
	Female
	30.43
	37.51
	2
	3
	66.67
	No opp.

	
	
	
	Asian
	0.00
	6.34
	0
	
	No opp.
	No opp.

	
	Professionals
	740
	Hispanic
	1.89
	1.93
	0
	102
	0.00
	2.46

	
	Technicians
	20
	Female
	15.00
	30.65
	0
	3
	0.00
	33.3

	
	
	
	Asian
	5.00
	7.55
	0
	
	No opp.
	No opp.

	
	
	
	Hispanic
	0.00
	2.65
	0
	
	No opp.
	No opp.

	
	Protective Service Workers
	3
	Female
	0.00
	34.11
	0
	0
	No opp.
	No opp.

	
	Administrative Support
	295
	Female
	55.25
	74.93
	37
	61
	60.66
	51.67

	
	
	
	Native American
	1.02
	1.67
	0
	
	0.00
	1.7

	
	
	
	Hispanic
	3.39
	2.69
	2
	
	3.28
	5.0


	DEPT.
	JOB

GROUP
	TOTAL NUMBER OF FILLED POSITIONS IN DEPT.
	GOAL PLACEMENT AREA
	OVERALL

2008

YEAREND REPRESENT-

ATION
(%)
	PLACEMENT
GOAL

(%)
	2008

PLACE
MENTS
BY PROTECTED CLASS
	2008

TOTAL PLACE-MENTS IN JOB GROUP
	2008

ACTUAL
PLACEMENT RATE

(%)


	2007

ACTUAL PLACEMENT RATE

(%)

	DOT

Cont.
	Skilled Crafts
	964
	Native American
	1.45
	2.20
	2
	138
	1.45
	1.85

	
	
	
	Hispanic
	2.59
	3.01
	6
	
	4.35
	5.6

	
	Service Maintenance
	369
	Native American
	1.63
	2.68
	0
	43
	0.00
	1.64

	
	
	
	Hispanic
	4.88
	6.44
	0
	
	0.00
	1.64

	
	Transit Operators
	2752
	Female
	23.15
	49.77
	64
	255
	25.10
	27.85

	
	
	
	Native American
	1.05
	2.18
	4
	
	1.57
	1.37

	DPH
	Officials and Administrators
	24
	Asian
	0.00
	4.74
	0
	2
	No opp.
	No opp.

	
	Professionals
	914
	Female
	70.46
	69.74
	133
	163
	81.60
	69.66

	
	
	
	Native American
	0.66
	2.21
	0
	
	0.00
	.69

	
	Technicians
	164
	Black
	3.05
	4.70
	0
	10
	No opp.
	15.00

	
	Service Maintenance
	132
	Native American
	0.76
	2.46
	0
	21
	0.00
	0.00

	OIRM
	Officials and Administrators
	6
	Female
	14.29
	28.06
	0
	0
	No opp.
	50.00

	
	
	
	Asian
	0.00
	8.13
	0
	
	No opp.
	No opp.

	
	Professionals
	163
	Female
	34.97
	41.45
	10
	24
	41.67
	40.00

	
	
	
	Native American
	0.61
	1.19
	2
	
	8.33
	No opp.

	
	Administrative Support
	20
	Female
	50.00
	67.45
	0
	2
	0.00
	No opp.

	
	Skilled Crafts
	7
	Hispanic
	0.00
	5.17
	0
	2
	No opp.
	No opp.


	DEPT.
	JOB

GROUP
	TOTAL NUMBER OF FILLED POSITIONS IN DEPT.
	PROTECTED CLASS
	OVERALL

2008

YEAREND REPRESENT-

ATION
(%)
	PLACEMENT
GOAL

(%)
	2008

PLACEMENTS
BY PROTECTED CLASS
	2008

TOTAL PLACE-MENTS IN JOB GROUP
	2008

ACTUAL
PLACEMENT RATE

(%)


	2007

ACTUAL PLACEMENT RATE

(%)

	KCSO
	Officials and Administrators
	13
	Asian
	0.00
	7.81
	0
	0
	No opp.
	No opp.

	
	Professionals
	60
	Black
	6.67
	6.30
	1
	35
	2.86
	8.33

	
	Protective Service Workers
	737
	Female
	13.57
	17.51
	16
	90
	17.78
	6.82

	
	
	
	Black
	4.48
	6.89
	2
	
	2.22
	6.82

	
	
	
	Native American
	1.63
	2.04
	1
	
	1.11
	2.27

	
	Administrative Support
	173
	Asian
	10.40
	9.29
	2
	29
	6.90
	11.63


2008 PLACEMENT GOAL AREAS 

WHERE PLACEMENT GOALS

WERE NOT ACHIEVED 

	DEPT
	JOB GROUP
	PROTECTED CLASS
	PLACEMENT GOAL (%)
	2008 PLACEMENTS BY PROTECTED CLASS
	2008 TOTAL PLACEMENTS IN JOB GROUP (%)
	2008 ACTUAL PLACEMENT RATE (%)

	DAJD
	Protective Service Workers
	Female
	29.45
	16
	60
	26.67

	DCHS
	Professionals
	Native American
	3.02
	1
	65
	1.54

	DDES
	Officials and Administrators
	Female
	37.98
	0
	2
	0.00

	DES
	Officials and Administrators
	Black
	5.15
	0
	12
	0.00

	
	Professionals
	Native American
	1.56
	0
	97
	0.00

	
	Protective Service Workers
	Female
	53.72
	12
	26
	46.15

	
	
	Native American
	3.86
	0
	
	0.00

	
	
	Hispanic
	3.95
	0
	
	0.00


	DEPT
	JOB GROUP
	PROTECTED CLASS
	PLACEMENT GOAL (%)
	2008 PLACEMENTS BY PROTECTED CLASS
	2008 TOTAL PLACEMENTS IN JOB GROUP (%)
	2008 ACTUAL PLACEMENT RATE (%)

	DJA
	Administrative Support
	Female
	82.28
	14
	24
	58.33

	DNRP
	Officials and Administrators
	Female
	43.91
	2
	6
	33.33

	
	Professionals
	Hispanic
	2.14
	1
	94
	1.06

	DOA
	Professionals
	Hispanic
	3.25
	0
	18
	0.00

	DOT
	Professionals
	Hispanic
	1.93
	0
	102
	0.00

	
	Technicians
	Female
	30.65
	0
	3
	0.00

	
	Administrative Support
	Female
	74.93
	37
	61
	60.66

	
	
	Native American
	1.67
	0
	
	0.00

	
	Skilled Craft
	Native American
	2.20
	2
	138
	1.45

	
	Service Maintenance
	Native American
	2.68
	0
	43
	0.00

	
	
	Hispanic
	6.44
	0
	
	0.00

	
	Transit Operators
	Female
	49.77
	64
	255
	25.10

	
	
	Native American
	2.18
	4
	
	1.57

	DEPT
	JOB GROUP
	PROTECTED CLASS
	PLACEMENT GOAL (%)
	2008 PLACEMENTS BY PROTECTED CLASS
	2008 TOTAL PLACEMENTS IN JOB GROUP (%)
	2008 ACTUAL PLACEMENT RATE (%)

	DPH
	Professionals
	Native American
	2.21
	0
	163
	0.00

	
	Service Maintenance
	Native American
	2.46
	0
	21
	0.00

	OIRM
	Administrative Support
	Female
	67.45
	0
	2
	0.00

	KCSO
	Professionals
	Black
	6.30
	1
	35
	2.86

	
	Protective Service Workers
	Black
	6.89
	?
	90
	2.22

	
	
	Native American
	2.04
	1
	
	1.11

	
	Administrative Support
	Asian
	9.29
	2
	29
	6.90


2008 IMPLEMENTATION PLAN ACTIVITIES 
King County Code 3.12.180(D) also requires the Progress Report to provide each department’s implementation activities for the year.  In 2008, the Executive Branch Departments  focused attention on areas of underrepresentation, and to developed meaningful strategies for addressing placement goal-setting areas.   
In addition, under the leadership of the Human Resources Division, the county implemented NEOGOV™--a web-based, hiring and recruitment tool.  NEOGOV™ advertises King County jobs nationally through governmentjobs.com.  Thus, allowing the county to reach a larger, more diverse applicant pool.  NEOGOV™ also contains filtering capabilities that can quickly screen applicants based upon their ability to perform the essential functions of a job; tending to reduce or eliminate lengthy, manual screening and the potential for hidden biases in the screening process.    

The implementation activities and plans of each of the departments are provided below:
	DAJD

	2008 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Attended the Northwest Women’s Show; Washington Women in Trades Job Fair; "Run with the Cops, not from them" sponsored by the International Association of Women Police; and various other job fairs. 
	Female, Native American, Hispanic
	Yes

	Collaborated with other King County departments to identify additional recruitment resources to attract females and persons of color.
	Female, Asian, Native American, Hispanic
	Yes


	DAJD (cont.)

	All jobs were posted on the Diversity listserve reaching thousands of potential applicants. 
	Female, Native American, Hispanic
	Yes

	Hosted physical ability practice tests at Open Houses to assist females in learning about and passing that portion of the selection process.
	Female, Native American, Hispanic
	Yes

	Provided 12 presentations on DAJD as an employer at Military Bases/TAPS.  In addition, provided one tour of the jail to Brigg employees in Bremerton.
	Female, Native American, Hispanic
	Yes

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Expand outreach to military since the military is composed of diverse employees and they have service maintenance jobs closely resembling those tasks within the Service Maintenance job group.
	Female, Native American, Hispanic

	Conduct web search for opportunities to post job announcements and attend job fairs and events targeting females and persons of color interested in administrative support positions.
	Female, Native American, Hispanic

	Outreach to community and technical colleges. 
	Female, Native American, Hispanic


	DCHS

	2008 IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Researched recruitment resources within the Native American communities and identified websites focusing on Native American communities that have job posting sites for employers.  
	Native American
	Yes

	Trained supervisors and managers to use the 2007 hiring handbook  in order to reinforce targeted recruitment strategies for females and persons of color.
	Black, Native American
	Yes


	DCHS (cont.)

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Participate in the development of Supported Employment Process (SEP) and Equity and Social Justice (ESJI) Initiatives to assist in achieving placement goals for females and persons of color.
	Female, Black, Native American

	Utilize diversity job boards, job fairs, and publications that target females and persons of color.
	Female, Black, Native American


	DDES

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Posted all job announcements in newspapers, websites, and emails to various jurisdictions to increase community awareness of DDES as an employer.
	Female
	Yes

	Partnered with military transitioning groups for recruitment opportunities.
	Female
	Yes

	Developed partnerships with persons of color student social and professional organizations.
	Female
	Yes

	DDES (cont.)

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Conduct a broad recruitment to include women professional organizations, and government organizations.


	Female

	Use job boards at nativeamericanjobs.com and tribalcollegejournal.com.
	Female


	DES

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Posted job announcements in affiliated journals and/or publications and websites.

	Female, Black, Native American, Hispanic
	Yes

	Attended numerous career fairs such as Seattle Diversity Career Fair; Latino Business Job Fair; African Heritage Fair; Bellevue Community College; Choice Career Fair; Green River Community College Job Fair; Highline Community College Career Fair;  Jobbernaut, Inc. Diversity Fair; Mature Worker Recruitment Seattle; Antioch North Seattle Community College – Spring Career Fair;  Renton Technical Job Fair;  Seattle Central Community College; and  Summer Career Fair-UW HUB; Employment Guide Job Fair; Diversity Fair; Job Club-Seattle Vocational Institute; NW Career Fair, Presents Seattle’s and Washington State’s Annual “Diversity Employment Day”; Seattle Central Area Chamber of Commerce 26th Annual Junket (Diversity); and The Diversity Recruiter’s Network; and Women in Trades Job Fair.
	Female, Black, Native American, Hispanic
	Yes

	Utilized state employment offices to distribute job announcements to include, Worksource. 
	Female, Black, , Native American, Hispanic
	Yes

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Continue recruiting contacts with local tribes.
	Native American

	 Work with professional associations for Hispanics in police and emergency response.
	Female, Hispanic

	   Consult with other jurisdictions regarding successful strategies.
	Hispanic


	DJA

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Utilized outreach and recruitment resources that targeted women and persons of color including college and university career service centers and attended diversity job fairs.
	Female, Native American
	Yes

	Evaluated the use of specific Local Veterans Employment Representative (LVER) contacts that have been identified for the recruitment of female and native American veterans; Sent job postings to veteran’s services with LVER at Worksource.

	Female, Native  American
	Yes

	Provided Diversity Management Training to all supervisors. 
	Female, Native American
	Yes

	Conducted pre-hiring meetings to discuss placement goals and recruitment strategies for each job opening.
	Female, Native American
	Yes

	Identified specific outreach and recruiting resources that targeted persons with disabilities in specific job groups, i.e. Deaf Professionals of America, the Employer Assistance Recruitment Network (EARN) that posts jobs specifically to over 6,500 disability organizations.
	Female, Native American
	Yes

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	 Utilize nativeamericanjobs.com for posting open positions .
	Female, Native American

	Identify and utilize additional recruitment resources such as career fairs, newspaper, publications, community-based organizations that may attract females and native American applicants.
	Female, Native American


	DNRP

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Attended the American Society for Public Administration Career Fair; Society of Women Engineers Evening with Industry; Non Profit Recruitment Fair at UW; American Chemical Society; Washington Public Service Career Fair; Women in Trades; Latino Career Expo; NW Job Expo, Diversity Career Expo Fair; WSU/University of Idaho Career Fair on the Palouse; Multicultural Employment Fair-Edmonds Community College; UW Minority Career Fair; WWU Winter Career Fair; Snohomish County Job Fair; Highline Community College Fall Job Fair; John Standford Career Fair; Green River Community College and a variety of other local community diversity career fairs.  
	Female, Asian, Native American, Hispanic
	Yes

	Jobs openings were posted in the Association of Washington State Hispanic Chambers of Commerce;  Colors NW Magazine; Hispanic Network Magazine; HispanicJobs.com; National Hispanic Business Association; National Society of Hispanic MBAs; National Society of Hispanic Professionals with Information and Connections; Saludos Web; and  Workplace Diversity.
	Female, Asian, Native American, Hispanic
	Yes

	Discussed with hiring supervisors areas of under-utilization and the Executive's mission on diversity.
	Female, Asian, Native American, Hispanic
	Yes

	Continued to ensure diverse interview and screening panels.
	Female, Asian, Native American, Hispanic
	Yes


	DNRP

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Place ads in The Tribal Employment Newsletter, Winds of Change, and Indian Country Today.
	Native American

	Develop partnerships with Native American community-based organizations.
	Native American

	Place ads in Hispanic newspapers:  Hispanic Jobs, Hispano, LatPro and Saludos Web.
	Hispanic

	Utilize WA State Hispanic Chamber of Commerce as a recruiting site.
	Hispanic

	Continue posting vacancies with the DNRP Diversity Resource List and at career fairs that target Female, Asian, Native Americans, and Hispanics.
	Female, Asian, Native American, Hispanic


	DOA

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Implemented an internal training program to encourage promotions into the Appraiser classification with an emphasis on diversity.
	Female, Hispanic
	Yes

	Sent open job announcements to appraisal course providers who support and promote diversity in the workplace.
	Female, Hispanic
	Yes

	Changed job posting to emphasize flexible work schedules to attract females who may have primary family obligations.
	Female, Hispanic
	Yes

	Advertised in the Hispanic newspaper “Tu Decides.”
	Female, Hispanic
	No

	Shared placement goals with division managers to increase the awareness and commitment of targeted recruitment.
	Female, Hispanic
	Yes

	Encouraged employees with Hispanic friends/family to apply of open positions.
	Female, Hispanic
	Yes


	DOA (cont.)

	Evaluated recruitment strategies and their effectiveness while identifying additional resources for targeted recruitment.
	Female, Hispanic
	Yes

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Send notice of job openings to Worksource and other recruitment and outreach resources that promote diversity.
	Female, Hispanic


	DOT

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	HR staff routinely worked closely with managers to ensure EEO/AA efforts were part of discussions related to succession planning and recruiting, and to ensure there was no disparate treatment in employment decisions including disciplinary matters.
	Female, Asian, Native American, Hispanic
	Yes

	Provided EEO/AA presentation to senior department managers and department EEO committee members.  Conducted periodic review with management and HR staff on EEO/AA efforts and outcomes.
	Female, Asian, Native American, Hispanic
	Yes

	Identified and attended career fairs targeting protected classes. Attended Employment Guide Driver's Fair and advertised on bus interiors and exteriors.   Partnered with local community-based organization to provide job search skills to disadvantaged clients including females and persons of color.
	Female, Asian, Native American, Hispanic
	Yes


	DOT (cont.)

	Collaborated with the HRD Employment Manager and Recruiter on recruiting events that would assist DOT in reaching females and persons of color.
	Female, Asian, Native American, Hispanic
	Yes

	Regularly advertised at local colleges and in publications to reach a larger, more diverse applicant pool.  
	Female, Asian, Native American, Hispanic
	Yes

	Conducted orientation on the first Saturday of every month to better accommodate applicants. 
	Female, Asian, Native American, Hispanic
	Yes

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	 .

Create an electronic mailing for community-based organizations which will allow for job postings to be distributed more quickly as opposed to mailings while reaching a far greater population.
	Female, Asian, Native American, Hispanic


	DPH

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Participated in face-to-face and on-line career fairs, recruitment events, and community events targeting individuals from communities we are seeking further representation from.  Events included the annual Nurse Week Conference and Career Fair; City Careers-Diversity Employment Day; military career fairs; on-line disability career fair; and the Puget Sound Diversity Task Force Monthly Recruiting Exchange.  
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	HR institutionalized the process identifying vacancies where there are placement goals and began utilizing NEOGOV to notify the HR Analyst and hiring manager of the need for targeted recruitment.
	Females, Native Americans, Blacks, Asians, Veterans and People with Disabilities
	Yes

	HR staff established a community partnership with the United Indians of All Tribes foundation to partner with them to establish and maintain new referral partnerships.
	Native Americans
	Yes

	Utilized marketing materials such as canvas shopping bags to further promote Public Health as an employer in the community.  This provides the opportunity to “brand” Public Health as an employer of choice and extended our ability to recruit passive candidates (those applicants who may not be currently looking).
	All
	Yes

	Participated in an active leadership role in the Equity and Social Justice Initiative resulting in indirect outreach to prospective applicants and positioned Public Health as an employer of choice. 
	All
	Yes


	DPH (cont.)

	Hired a short-term temporary employee to strategize and implement a diversity recruitment plan. Contracts were established with publications that target females and persons of color.  
	Females, Native Americans, Blacks, Asians, Veterans and Persons with Disabilities
	No

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	HR and the Public Health Diversity and Social Justice Group will develop a brochure and other marketing materials for career fairs, recruitment, and community networking events to promote Public Health as an employer of choice.
	All

	Will advertise all jobs with placement goals for Native Americans on tribaljobs.com.  
	Native Americans

	Attend Business Leadership Networking Events.
	Persons with Disabilities

	Selectively place advertisements promoting Public Health as an employer of choice in local and national publications including The Seattle Medium, Indian Country, and Colors online.
	Females, Native Americans, Blacks, and Asians.


	OIRM

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Advertised positions on Worksource and other local publications to reach a larger number of applicants including the targeted protected classes.
	Female, Asian, Native American, Hispanic
	Yes

	Networked with Local Veteran Employment Representatives (LVER) whose applicant pools include veterans, females and persons of color.
	Female, Asian, Native American, Hispanic
	Yes

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Explore new targeted recruiting such as IM Diversity, which includes a number of targeted ethnic and gender-based, on-line villages to increase the number of applicants within the female and persons of color populations.  
	Female, Asian, Native American, Hispanic

	Utilize job boards (such as Digital Eve and Society of Female Software Engineers) targeted at the Women Professionals in the specific field being recruited.
	Female, Asian, Native American, Hispanic

	Form new alliances with local, regional and national organizations that are dedicated to diversity, or that work specifically with women, including the local chapters of the Soroptomist Clubs, and the North Seattle and Central Seattle Community Colleges Women’s Centers.
	Female, Asian, Native American, Hispanic

	Partner with EARN to reach potential applicants in the 6500 organizations specializing in services to people with disabilities who include females and persons of color.
	Female, Asian, Native American, Hispanic


	KING COUNTY SHERIFFS OFFICE

	2008 IMPLEMENTATION ACTIVITIES
	TARGETD PROTECTED CLASS
	CONTINUE ACTIVITY FOR 2009

YES/NO

	Identified the activities proposed during the Plan period by year to recruit, retain, and promote women and persons of color in the work force
	All Protected Classes
	Yes

	Collaborated with Civil Service and Screening Vendors to remove barriers unrelated to essential job functions in job descriptions and reviewed and improved test validations
	All Protected Classes
	Yes

	Built relationship with the U.S. Army Reserve/employer partnership and attended numerous Veterans’ job fairs
	Veterans
	Yes

	Participated in the 2008 International Association of Women in Policing Conference.
	Women
	Yes

	Attended many different community activities such as the Police Athletic League including involvement by our School Resources Officers.
	All Protected Classes
	Yes

	Participated in the Roots Family Picnic
	African American
	Yes

	Attended the Asian Festival
	Asian
	Yes

	Attended the Friends of Skyway Park
	All Protected Classes
	Likely

	2009 PROPOSED IMPLEMENTATION ACTIVITIES
	TARGETED PROTECTED CLASS

	Will attend the Worksource Multi-Lingual Resource Fair
	All Protected Classes

	Plan to attend the American Heroes Air Fair
	Veterans
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� A placement goal was established when the percentages of females and persons of color in King County’s workforce were less than the percentages available in the labor force.  Labor force availability is the percentage of females and persons of color with the requisite job skills in the King County job market.  


� No opp. indicates those instances where the total number of placements is not large enough to be statistically reasonable to expect the number of placements to reflect work force availability. 


� Highlighted data indicates placement goal met or exceeded.
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