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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Court Protection Guild (Court Protection - County Marshals, King County Sheriff's Office)



	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This agreement provides for performance reviews, Early Intervention Systems and civilian review consistent with other King County Sheriff’s Office collective bargaining agreements, including the King County Police Officers Guild.



	2.  This agreement provides reopeners, as necessary, to bargain changes to Civil Service Rules, furlough, the Accountable Business Transformation Program and the transfer of District Court Security work.



	3.  This agreement provides COLA adjustments for 2009 and 2010, as well as a market-based two-range increase that is consistent with King County policy, effective January 1, 2010.



	4.  This agreement updates and clarifies hours of work and overtime language.



	5.  This agreement clarifies the duty to provide mileage reimbursement for Marshals sent to mandatory training, and the duty to provide ammunition for duty weapons for mandatory firearms training.



	6.  This agreement reaffirms and clarifies the county’s right to implement a biweekly payroll system.
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