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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  
DATE:  October 23, 2006
PROPOSED NO:  2006-0464

PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and memorandum of agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 21HD representing employees in the department of public health; and establishing the effective date of said agreements.
SUMMARY:  Proposed Ordinance 2006-0464 would approve a new collective bargaining agreement (CBA) and a Memorandum of Agreement (MOA) with the Washington State Council of County and City Employees, Local 21, working in the Department of Public Health.  
The proposed CBA and MOA were received by the Council on October 6, 2006 and a signed agreement was reached in July.  The CBA covers the period January 1, 2006 through December 31, 2008.  The MOA covers the period January 1 through December 31, 2005 and provides a retroactive COLA payment.
The Bargaining Unit at a Glance 

Approximately 80 employees covered by these agreements work within the county’s Public Health Prevention and Jail Health Divisions.  Bargaining unit employees within the Prevention Division perform both quantitative and qualitative epidemiological functions and provide disease intervention services to the public.  The Jail Health Division’s Psychiatric Evaluators provide mental status/diagnostic evaluations and suicide risk assessment for mentally ill jail inmates.

Consistency with Labor Policies 

The proposed MOA appears to meet the adopted labor policies.
Classification/Compensation Project  Employees are on the ten step “squared” table that has become standard for executive department county workers.  

Performance Evaluations  The employees covered by this MOA do receive annual performance evaluations.  
Significant New CBA Provisions 
Bilingual Premium - Employees who are substantially bilingual and are assigned in writing to use their non-English language skills in their jobs will be paid a premium of $50 per month. This follows up on a reopener in the last CBA.
Ongoing Contract Provisions 

Nearly all of the provisions from prior agreements were carried over into the proposed agreement. Notable provisions are listed below.

· Cost of Living Adjustments (COLA)  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is for 4.66 percent for 2006, and estimated at 2.0 percent for 2007 and 2.5 percent for 2008.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

· Bi-weekly payroll provision  The agreement maintains the ability to implement bi-weekly payroll.  

· Family and Medical Leave Policy  The agreement conforms to federal, state, and county law.  
· Interest Arbitration  The unit is not eligible.
· No Strike  Best efforts will be made to avoid work stoppages.
Fiscal Note 

As shown in Table One, the Executive projects the cost of implementing this MOA will be $232,703 in 2006, including the retroactive costs for 2005. In 2007, the costs to implement this contract are projected at $72,078.  In 2008, the Executive is projecting an incremental increase of $91,059. 

This bargaining unit is funded primarily through grants with some Current Expense funding.
Table One
Cost to Implement
	EXPENDITURES FROM:
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	TOTAL
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$
72,078
	
$
91,059


INVITED:  

Nancy Buonanno Grennan, Manager, Labor Relations, DES

Jim Johnson, Labor Negotiator, Labor Relations, DES
Diana Pengruber, Labor Representative, WSCCCE, Local 21 HD
Paul Gulick, President, WSCCCE, Local 21 HD
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