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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Department of Executive Services - Facilities Management Division)



	Labor Negotiator

	Jim Meith




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Lead worker premium is increased from 7% to 7.5%.


	2.  The county may conduct performance evaluations at least annually as part of a systematic and equitable employee performance management system.



	3.  A liaison from the Safety Committee shall regularly participate in the SEIU Local 925 FMD Labor Management Committee meetings.



	4.  Revised and consolidated the Overtime Assignment section to make it easier to administer and for the parties to understand.



	5.  Several revisions to the productivity recognition program language.



	6.  Other housekeeping changes to the agreement to conform to existing practices, county policy and changes in the law.
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