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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Teamsters Local 117 (Transit Section Managers - Department of Transportation)

	Effective Date:
	6/1/2008

	Affected Agency and/or Agencies:
	Transit, Department of Transportation

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Jill Krecklow, Finance Manager Enterprise Operations 
	Phone: 684-1019

	Note Reviewed by:  Supplemental Required?

NO

X

YES


	Shelley De Wys, Budget Analyst
	Phone: 263-9690



	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Dept
	2009

COLA**
	2010

COLA**
	2011
	2012
	2013
	2014

	Transit
	464
	DOT
	
$
66,194
	
$
28,453
	
$
0
	
$
98,001
	
$
50,685
	
$
39,727

	
	
	
	
	
	(Teamsters Pension*)
	
	
	

	TOTAL:  
	Increase FM Prev Yr
	
$
66,194
	
$
28,453
	
$
0
	
$
98,001
	
$
50,685
	
$
39,727

	TOTAL:  
	Cumulative
	
$
66,194
	
$
94,647
	
$
94,647
	
$
192,648
	
$
243,333
	
$
283,060


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Dept
	2008 Base
	2009

COLA**
	2010

COLA**
	2011
	2012
	2013
	2014

	Salaries
	464
	DOT
	
$
1,179,714
	
$
57,570
	
$
24,746
	
$
0
	
$
40,008
	
$
44,082
	
$
34,551

	OT
	
	
	
$
0
	
$
0
	
$
0
	
$
0
	
$
0
	
$
0
	
$
0

	PERS & FICA
	
	
	
$
176,721
	
$
8,624
	
$
3,707
	
$
0
	
$
5,993
	
$
6,603
	
$
5,176

	TOTAL
	
	
	
$
1,356,435
	
	
	(Teamsters Pension*)
	
$
52,000
	
$
0
	
$
0

	TOTAL:
	Increase FM Prev Yr
	
$
66,194
	
$
28,453
	
$
0
	
$
98,001
	
$
50,685
	
$
39,727

	TOTAL:
	Cumulative
	
$
66,194
	
$
94,647
	
$
94,647
	
$
192,648
	
$
243,333
	
$
283,060


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	6/1/2008 – 6/1/2014

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	90% CPI-W All-cities 1/1/2009 (4.88%)

90% CPI-W All-cities 1/1/2010 (2.00%)

0.00% for 2011

90% CPI-W Seattle-Tacoma-Bremerton 1/1/2012 (1.63%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 (Assumed 2.75%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2014 (Assumed 2.04%)

	
	
	Other:
	Range increases for 5 bargaining unit positions, range decrease for 2 bargaining unit positions, no change for 3 bargaining unit positions.  Employees are now to move 2 steps on the pay range for each year, assuming performance meets criteria.

	
	
	Retro/Lump Sum Payment:
	* $99,999 payment to be made to Teamsters Pension Trust in lieu of range and step acceleration changes from 2008 - 2011.  Payment not included in above calculations as it is not ongoing.  Trust payment is equal to approximately 57% of the potential range adjustments and step acceleration changes during 2008 - 2011 time-period.
** 2009 and 2010 COLA have already been implemented.  2012 Retro pay equal to approximately $81,668, assuming November 1, 2012 implementation date.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Employees are to use steps 1, 2, 4, 6, 8, 10 of ranges

	
	
	PERS & FICA:
	14.98%

	
	
	Overtime:
	N/A

	4.
	Other Cost Factors:
	

	
	
	
	County will contribute $2.50 into Teamsters Pension Trust per hour worked per employee.  Contribution will be offset by equal reduction in pay rate.
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