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Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
Amalgamated Transit Union
Ordinance Effective Date – October 31, 2025

SUBJECT:  

The proposed Ordinance would approve and adopt a Memorandum of Agreement (MOA) between King County and the Amalgamated Transit Union (ATU) bargaining unit, representing employees in the Metro Transit Department (MTD), and establishing the effective date of said agreement.

	MOA Description:
	Sheet Metal Worker Recruitment and Training Program, Wage Increase, and Holmes Grievance Settlement Agreement 

	County Lead Negotiators:
	Lacey O’Connell, Labor Relations Negotiator, Office of Labor Relations

	Union Lead Negotiators:
	Greg Woodfill, President, Amalgamated Transit Union



UNIT OVERVIEW:  

The ATU bargaining unit includes employees who work in the MTD. The MOA covers approximately 40 full-time positions which are part of the sheet metal workers trade classification in the Vehicle Maintenance Division of MTD. The employees in these positions perform frame, body, and related repairs of equipment and general-purpose sheet metal fabrication such as body repair, frame straightening, and structural maintenance work on transit coaches and equipment, such as buses, trolleys, trucks, cars, cleaners, forklifts, streetcars, line hoisters, and ventilation systems.

BARGAINING HISTORY:

King County and the Union (the parties) recognized a regional shortage of skilled, journey-level sheet metal workers. Failed recruitments revealed that although some candidates met the minimum requirements to apply for the position, many applicants were not qualified upon testing. The parties then entered into salary negotiations in September 2024, and reached a tentative agreement in November 2024.

SUMMARY OF TERMS:

· For the Sheet Metal Workers trade classification, Metro shall hire candidates at the third wage step of the classification, if the candidate was deemed to be fully qualified. If Metro deems a candidate minimally qualified, but not fully qualified through the testing process, the candidate will be offered a position with a starting wage of up to the second wage step of the classification with a 12-month probationary period, and an individualized training program to become fully qualified. 
· Journey-Level Sheet Metal Workers assigned to provide training will be authorized in writing and will receive the 10 percent trainer premium for the actual time spent training. Leads are not eligible for training pay.   
· The Lead Sheet Metal Worker top step hourly pay rate shall be adjusted to $61.01 and the Sheet Metal Worker top step hourly pay rate shall be adjusted to $55.46 prospectively starting on the pay period following the effective date of the ordnance. 
· The Union agrees to withdraw the Holmes grievance with prejudice.
· The Union agrees that drilling of holes in stanchions, the work at issue in the Holmes grievance, is an example of a non-exclusive task and may be assigned to either the Mechanic classification or the Sheet Metal Worker classification.
· The parties will establish new two-year apprenticeship programs for Sheet Metal Workers and Electronic Technicians.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· Lacey O’Connell, Labor Relations Negotiator, Office of Labor Relations
· Greg Woodfill, President, Amalgamated Transit Union
Page 1 of 1
Office of Labor Relations Staff Report 
Metro Transit [410]
Page 2 of 2
Office of Labor Relations Staff Report 
Metro Transit [410]
image1.png
kil

King County




