	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Memorandum of agreement on classification wage increases and new hire/transfer terms in the parties collective bargaining agreement (CLA 011 Appendix).

	Title:
	011 Service Employees International Union, Local 925

	Effective Date:
	Upon Council approval and Ordinance enactment 2024

	Affected Agency and/or Agencies:
	Department of Natural Resources and Parks

	Note Prepared by:
	Leah Julius, Labor Analyst, Office of Labor Relations
	Phone: 206-477-1532

	Department Sign Off:
	Hai Nguyen, Budget & Payroll Supervisor, WTD
	Phone: 206-263-4115

	Reviewed by:
	Elena Davert, Executive Analyst, PSB
	Phone: 206-477-6820

	Supplemental Required?
     NO   _ _         YES   _X_
	Supplemental is needed for the 2025 Budget
	



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2024
	2025
	

	Water Quality Operating
	4611
	DNRP
	$4,210,000
	$2,260,000
	

	TOTAL:  
	Annual total
	$4,210,000
	$2,260,000
	



	EXPENDITURE BY CATEGORIES:

	Expense Type
	2023 (base)
	2024
	2025
	

	Base Wage + OT
	$21,560,000
	
	$100,000
	

	Retro Payment
	
	$3,130,000
	
	

	Prospective Wages + OT
	
	$460,000
	
	

	PERS/FICA 
	$3,700,000
	$620,000
	$20,000
	

	2023 Base
	$25,260,000
	
	
	

	     TOTAL Increase Over Previous Year:
	
	$4,210,000
	$120,000
	

	Ongoing Costs from prior years:
	
	
	$2,140,000
	

	Compounded Annual Total: 
	
	$4,210,000
	$2,260,000
	

	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	Ordinance Enactment 2024 - 12/31/2025

	2. 

	Wage Adjustments & Effective Dates:
	· Squared table range adjustments for 19 different classifications effective 1/1/2023 (see list below)

	 
	
	GWI:
Retro: 
	· Agreed previously in Coalition Labor Agreement 
· Range Increases earned between 1/1/2023 and 10/1/24 paid as retro

	3. 

	PERS & FICA:
	· Assumed at 17.18% 

	4.
	Other Cost Factors
	Squared table range changes:
· Industrial Instrument Technician: Range 57 to 61
· Industrial Instrument/Electrical Technician – Lead: Range 61 to 65
· Industrial Lubrication Systems Specialist: Range 51 to 55
· Industrial Machinist/Mechanic – Lead: Range 59 to 63
· Industrial Maintenance Electrician: Range 57 to 61
· Industrial Maintenance Mechanic: Range 51 to 55
· Industrial Maintenance Mechanic – Master: Range 55 to 59
· Industrial Maintenance Worker: Range 42 to 46
· Process Laboratory Specialist I: Range 48 to 49
· Process Laboratory Specialist II: Range 52 to 53
· Process Laboratory Specialist III: Range 56 to 57
· Wastewater Process Analyst I: Range 54 to 58
· Wastewater Process Analyst II: Range 59 to 62
· Wastewater Process Analyst III: Range 64 to 67
· Wastewater Process Engineer I: Range 57 to 61
· Wastewater Treatment Operator-in-Training: Range 38 to 41
· Wastewater Treatment Operator: Range 51 to 54
· Wastewater Treatment Operator – Senior: Range 55 to 58
· Wastewater Treatment Operator - Senior in Charge: Range 60 to 63
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