KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Information Technology)

	
	



	Term of Contract:
	January 1, 2010, through December 31, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Employees in this bargaining unit are responsible for performing professional and technical work developing, implementing and maintaining information systems technology within the departments of Adult and Juvenile Detention, Community and Human Services, Development and Environmental Services, Elections, Executive Services, Judicial Administration, Natural Resources and Parks, and the Office of Information Resource Management.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract establishes a mechanism for reductions in force by seniority and job classification.

	
	

	· Interest-Based Bargaining:
	The parties utilized interest-based bargaining techniques.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation/Sick leave accrual and cashout is as provided in the King County Code.

	
	

	· Diversity in the County’s Workforce:
	There is an anti-discrimination clause in the contract.

	
	

	· Contracting Out of Work:
	The county may contract out work that is for a short term, for a specific task, or using specific skills and/or knowledge not currently available to existing county staff; however, if the work is traditionally and normally performed by members of the bargaining unit, such contracting out may not lead to layoffs.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor Management Committee.

	
	

	· Discipline & Grievances:
	The contract provides for a just cause standard and contains a grievance and binding arbitration process.

	
	

	· Mediation:
	The contract provides for voluntary mediation.

	
	

	· Contract Consolidation:
	The contract covers a wide variety of technical and professional positions across eight agencies thereby reducing the need for multiple contracts.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Employees receive their health benefits through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	Employees were provided release time to participate in negotiations consistent with the Council’s policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations and reached a tentative agreement in November 2009, prior to expiration of the current agreement.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the agreement will be implemented within thirty days after the Council has adopted it as an ordinance, the Executive has signed it, and the ordinance goes into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employment is in accordance with county policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Leave provisions are consistent with the law and county policy.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement allows the county to implement a biweekly pay plan.

	
	

	· Interest Arbitration Eligible:
	This unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains a standard no-strike provision.

	
	

	· additional leave provisions:
	All leave that is guaranteed by this contract is consistent with county policies on leave.

	
	

	· Hours of Work:
	Rules concerning hours of work are consistent with county policies and applicable laws.

	
	

	· Performance Evaluations:
	The contract contains a provision for annual employee performance evaluations.
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