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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Puget Sound Police Managers Association (Majors - King County Sheriff’s Office)


	Labor Negotiators

	Robert Railton and Diane Hess Taylor




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  This is a new collective bargaining agreement.


	2.  Provides for a lump sum payment for 2017 based on 2.4% of their 2017 earnings.


	3.  Provides for a salary increase for 2018 based on Range 80 of the 2017 King County Squared Salary Table and adding 2.75%.


	4.  Provides for moving the Majors from the Joint Labor Management Insurance Committee benefits plans to the King County Police Officers Guild benefits plans beginning 2019.


	5.  Provides for five days of bereavement leave for each qualifying event which is a new County standard bargained with the Coalition of Unions.


	6.  Provides for granting personal holidays at the beginning of the calendar year which is a new County standard bargained with the Coalition of Unions.
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