







ATTACHMENT TWO
King County Civil Rights Legislative History

The Metropolitan King County Council adopted four ordinances that comprise the county’s civil rights legislation.  This legislation prohibits discrimination in unincorporated King County in the areas of housing, employment, public accommodations and contracting.  These four civil rights ordinances are enforced through the King County Office of Civil Rights within the Department of Executive Services.  
Fair Housing Ordinance.  
The Fair Housing Ordinance was adopted in 1981 (Ordinance 5280; K.C.C. 12.20).   This ordinance prohibits discrimination in the rental, sale or financing of housing in unincorporated King County.  This ordinance prohibits unfair housing practices because of a person’s race, color, age, sex, marital status, parental status, sexual orientation, religion, national origin, use of a trained service animal, disability, or participation in the federal section 8 housing subsidy program.  
The Fair Housing Ordinance has been amended over the years.  This ordinance was amended in 1981 to clarify the filing of a complaint (Ordinance 5732; amended K.C.C. 12.20.020; 12.20.070) and in 1986 to define marital status, increase the filing period, and to set out enforcement procedures  (Ordinance 7816, amended K.C.C. 12.20.020; 12.20.070, 12.20.080, 12.20.135 and 12.20.140).   This ordinance was further amended in 1991 to allow housing for people 55 years of age and older as an exception to the protections for families with children (Ordinance 10153; amended K.C.C. 12.20.130).  This ordinance was further amended in 1992 to make the county’s ordinance equivalent with the Federal Fair Housing Amendments Act (Ordinance 10469; amended K.C.C. 12.20).   And this ordinance was amended in 1998 to clarify who enforced this ordinance (Ordinance 13263; amended 12.20.150) and amended in 2001 to reflect organizational changes made as a result of the executive’s reorganization (Ordinance 14199; amended K.C.C. 12.20.020 and 12.20.150).  

Fair Employment Ordinance.  
The Fair Employment Ordinance was adopted in 1985 (Ordinance 7430; K.C.C. 12.18).   This ordinance prohibits private employers in unincorporated King County with eight or more employees, King County government and county contractors from discriminating against their employees.  This ordinance prohibits unfair employment practices because of a person’s race, color, age, sex, marital status, sexual orientation, religion, ancestry, national origin and disability. 

The Fair Employment Ordinance has been amended over the years.  This ordinance was amended in 1990 to prohibit most English only requirements and to require all county contracts, grant agreements, and agreements with organizations which use county buildings, facilities or property not to discriminate against their employees (Ordinance 9615; amended K.C.C. 12.18.030 and 12.18.095).  This ordinance was amended in 1998 to clarify who enforced it (Ordinance 13263).   This ordinance prohibits unfair employment practices because of a person’s race, color, age, sex, marital status, sexual orientation, religion, ancestry, national origin and disability. 

Public Accommodations Ordinance.  
The Public Accommodations Ordinance was adopted in 1988 (Ordinance 8625; K.C.C. 12.22).   This ordinance prohibits discrimination in public establishments in unincorporated King County, such as hotels, restaurants, bars, sporting arenas, theaters, retail stores and mobile home parks.  This ordinance prohibits discrimination by persons and/or places that provide goods or services to the general public because of a person’s race, color, age, gender, marital status, parental status,  national origin; sexual orientation, religion, disability and use of a trained dog guide by a person with a disability.

This ordinance was amended in 1998 to clarify who enforced this ordinance (Ordinance 13263; amended K.C.C. 12.22.095) and amended in 2001 to reflect organizational changes made as a result of the executive’s reorganization (Ordinance 14199).  

Fair Contracting Ordinance.  
The Fair Contracting Ordinance was adopted in 2000 (Ordinance 13981; K.C.C. 12.17).   It prohibits discrimination by private parties in contracting for goods and services greater than $5,000 in unincorporated King County.  It also prohibits discrimination by county government in its own contracting.  This ordinance prohibits unfair contracting practices because of a person’s race, color, age, gender, marital status, sexual orientation, religion, ancestry, national origin, disability, and use of a service or assistive animal by an individual with a disability.  

