KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Technical Employees’ Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Supervisors and Staff)

	
	



	Term of Contract:
	January 1, 2012, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The employees in these bargaining units provide the technical skills related to the planning, design, engineering, and construction of King County’s wastewater treatment services.

	
	

	Negotiator:
	James J. Johnson

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Displaced employees may bump into positions held by less senior employees, provided they are qualified to perform the duties of that position.

	
	

	· Interest-Based Bargaining:
	This agreement employed a modified interest-based bargaining approach.

	
	

	· Diversity in the County’s Workforce:
	This agreement contains a non-discrimination article.

	
	

	· Contracting Out of Work:
	This agreement allows for contracting out of work under certain circumstances.

	
	

	· Labor / Management Committees:
	This agreement provides for a labor/management committee.

	
	

	· Mediation:
	This agreement encourages the parties to resolve their disputes via mediation where appropriate.

	
	

	· Contract Consolidation:
	Two separate collective bargaining agreements covering supervisors and staff have been consolidated into this agreement.

	
	

	· Health Benefits Cost Sharing:
	Health benefits for this agreement are now negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	This agreement was negotiated in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of full time employees is maximized under this agreement.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	These bargaining units have fully transitioned to biweekly pay.

	
	

	· Interest Arbitration Eligible:
	These bargaining units are not interest arbitration eligible.

	
	

	· No strike provision:
	This agreement contains a no strike provision.

	
	

	· additional leave provisions:
	This agreement provides for the standard King County leave package.

	
	

	· Hours of Work:
	This agreement provides for a standard 40 hour work week.

	
	

	· Performance Evaluations:
	Bargaining unit employees receive annual performance evaluations.
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