KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Teamsters Local 174 (Departments: Natural Resources and Parks, Transportation)

	
	



	Term of Contract:
	September 1, 2010, through December 31, 2013.

	
	

	Description of Work Performed by bargaining unit members:
	The employees in the Roads Services and Fleet Divisions provide road construction, maintenance and signing services.  The employees in the Parks Division provide construction and maintenance services for county parks.  The employees in the Solid Waste Division handle the solid and household hazardous waste at the county’s transfer stations and landfill.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for layoff by work unit seniority.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a traditional negotiation process, but had a number of collaborative discussions about the various issues addressed.

	
	

	· Diversity in the County’s Workforce:
	The agreement contains a standard non-discrimination provision.

	
	

	· Contracting Out of Work:
	The agreement provides that management may contract out when required by law, as a business necessity due to emergency, or to augment the workforce on a short-term basis.

	
	

	· Labor / Management Committees:
	The agreement expands the existing labor/management committee language to create a defined committee and examples of issues to address.

	
	

	· Mediation:
	The agreement specifies mediation as a potential option for the resolution of disputes.

	
	

	· Contract Consolidation:
	The contract is consistent with consolidation policies as it covers a variety of classifications in two separate departments.

	
	

	· Health Benefits Cost Sharing:
	The agreement provides for maintaining the Joint Labor Management Insurance Committee for health benefits and provides for an agreement to explore potential future coverage through the Teamsters Welfare Trust.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations for this agreement were extensive, resulting in a large number of revisions and modifications to the collective bargaining agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part-time employees to augment the regular workforce is consistent with King County Code.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement allows for the county to implement a biweekly pay plan.

	
	

	· Interest Arbitration Eligible:
	The employees in this bargaining unit are not interest arbitration eligible.

	
	

	· No strike provision:
	The agreement contains standard language prohibiting work stoppages.

	
	

	· additional leave provisions:
	All leave provisions are consistent with King County Code.

	
	

	· Hours of Work:
	Certain employees in Solid Waste work a 7/10 schedule based on operational need.  Other full time employees covered by this agreement work a 40-hour work week.

	
	

	· Performance Evaluations:
	The agreement is silent on performance evaluations.
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