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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
Revised Staff Report as reported out of the LOT Committee
AGENDA ITEM:  
DATE:  February 25, 2002
PROPOSED NO:  2002-0084
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and six memoranda of agreement negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 (fire marshal) representing employees in the department of development and environmental services; and establishing the effective date of said agreement.
SUMMARY:  If approved, this ordinance would implement the agreement negotiated between King County and the Service Employees International Union, Public Safety Employees, Local 519 (Fire Marshal).  This contract covers 19 employees in the Department of Development and Environmental Services (DDES).  
Committee Action:  The Labor, Operations and Technology committee reviewed and discussed the ordinance, recommending do pass with three ayes and two excused.

Roles – The county Charter establishes separate roles and authorities for the legislative and executive branches of government.  The Council establishes labor policy, now done in the Committee-of-the-Whole.  The Executive then negotiates the actual contract, using the labor policies as guidance.  Contracts are then submitted to the Council for approval.  The Council cannot change the provisions of the labor contract as this would be considered negotiation, which can only be done by the Executive.
Labor Policies – A summary table of adopted labor policies is provided as Attachment 3.
Interest Arbitration – This bargaining unit does not have interest arbitration.
Bargaining History – The previous contract expired December 31, 2001.  Bargaining began June 5, 2001.  An agreement was reached in December, 2001.  The new contract would extend through December 31, 2004.  Classifications covered by the contract include Fire Investigator series, Fire Marshal series, and Assistant Fire Marshal.
KEY CONTRACT PROVISIONS
Wages and Compensation – A number of wage and compensation adjustments would take place as noted below.

· Implements a Classification/Compensation Project.  Wage ranges are now on the County’s “squared” wage table.
· Effective January 1, 2002, employees would receive a 3.13 percent increase.  
· Effective January 1, 2003 and January 1, 2004, employees would receive 90 percent of the CPI-W 
 (All US cities, Sept. to Sept.) with a minimum increase of two percent and a maximum increase of six percent.

· Job Related Certifications – New employees will be reimbursed for the cost of acquiring and maintaining required certifications.  Current employees are grandfathered and can continue to receive up to $50 per month for maintaining required certifications.

· Limits the County’s cost for supplying uniforms to Fire Inspectors.

· Limits the number of employees attending bargaining without loss of compensation to two.
Relative to trends in the CPI-W, increases in this measure for the last three years have been 2.2 percent, 3.5 percent and 2.7 percent.  Wage increases would have been two percent or greater in each year even without the floor of two percent.  
In addition to wages, other important factors are used to evaluate contracts.  Benefits and working conditions are equally important.
Health Care Benefits – These benefits are bargained separately through the Joint Labor-Management Insurance Committee.  In this contract, the SEIU members have agreed to continue to accept the benefit package recommended by the Committee.
King County Family Medical Leave – County family medical leave policy was previously agreed to in a Memorandum of Understanding, it is now incorporated into the contract.  
Labor-Management Committee – Adds a formal Labor-Management Committee process.

County Vehicle – Extends to local 519 the same terms and conditions as Local 17 (A) for being assigned a County vehicle.
Mediation Process – Adds an optional mediation process for resolving grievances.

Legal Fees – Clarifies that each party is responsible for their own legal fees.
Fiscal Note – The Budget Office estimates that the contract would increase costs by $41,954 over the base for 2002, and by $43,003 in 2002 and by $44,078 in 2004.  COLA cost increases are estimated at 2.32 percent in 2002, and 2.5 percent for each of the next two years.  DDES has sufficient funds and appropriation authority for 2002 and will not need a supplemental appropriation to fund this contract.
ATTACHMENTS:

1. Redlined version of proposed SEIU 519 contract
2. Summary Table of adopted labor policies

� CPI-W is the acronym for Consumer Price Index-Urban Wage Earners and Clerical Workers.  It is a measure of inflation published by the U.S. Department of Labor, Bureau of Labor Statistics.  It measures increases in the cost of living for U.S. cities for all items in the “basket” of goods consumers purchase.
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