KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Professional and Technical Employees, Local 17 (Section Managers - Departments:  Natural Resources and Parks, Transportation, Development and Environmental Services)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2013

	
	

	Description of Work Performed by bargaining unit members:
	This agreement covers Section Managers in three King County departments.  These employees manage employees who provide services in areas including Roads Division Maintenance, Engineering Services, Solid Waste, Finance and Administration, Water Resources, Traffic Engineering, Transportation Services and Waste Reduction.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for reduction of positions at the discretion of management.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach in their discussions.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes a prohibition against discrimination.

	
	

	· Contracting Out of Work:
	The agreement includes restrictions in the contracting out of work.

	
	

	· Labor / Management Committees:
	The agreement provides for a labor/management committee.

	
	

	· Mediation:
	The agreement provides a mediation option to the parties.

	
	

	· Contract Consolidation:
	The agreement covers managers from three different departments.

	
	

	· Health Benefits Cost Sharing:
	This bargaining unit is covered by agreement reached in the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Resources were efficiently used in bargaining this agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement does not limit the hiring of temporary or part-time employees.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides for biweekly pay as well as language addressing the changes necessitated by the Accountable Business Transformation Program.

	
	

	· Interest Arbitration Eligible:
	These employees are not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement includes a strike prohibition.

	
	

	· additional leave provisions:
	The agreement includes the standard King County leave provisions.

	
	

	· Hours of Work:
	The managers covered by this agreement are FLSA overtime exempt.

	
	

	· Performance Evaluations:
	The agreement does not place restrictions on the implementation of performance evaluations.
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