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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
Revised STAFF REPORT

AGENDA ITEM:  
DATE:  June 10, 2003
PROPOSED NO:  2003-0258
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Office and Professional Employees International Union, Local 8, representing employees in the department of assessments; and establishing the effective date of said agreement.
Committee Action:  At its June 10, 2003 meeting, the Labor, Operations and Technology Committee approved the ordinance with three ayes and one excused.
SUMMARY:  
Time period covered – The agreement covers the three year period January 1, 2003 through December 31, 2005.
Work performed/Classifications – The agreement covers 54 employees in the Department of Assessments in 11 classifications.  The employees work primarily in administration and customer service.  This makes them largely the “face” of the Department.  In many cases, these employees are the primary contact citizens have with King County.  
Range, Step Placement and Turnover – The following table indicates the range and step placement of employees in the bargaining unit.  Labor Relations estimates the 2002 turnover rate at 5.5 percent.
	Ranges and Step Placements for Current Employees



	RANGE
	STEP 1
	STEP 2
	STEP 3
	STEP 4
	STEP 5
	STEP 6
	STEP 7
	STEP 8
	STEP 9
	STEP 10
	Total
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	RANGE
	STEP 1
	STEP 2
	STEP 3
	STEP 4
	STEP 5
	STEP 6
	STEP 7
	STEP 8
	STEP 9
	STEP 10
	Total
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	12
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	Grand Total
	0
	2
	1
	1
	1
	1
	3
	3
	6
	38
	56


Labor Policies – No provision of the contract falls outside adopted labor policies or classification and compensation project guidelines.    

Interest Arbitration – The bargaining unit does not have access to interest arbitration.
Wage Adjustments:  There are no range increases, although there is a contract reopener based on the findings of a salary study for the Abstract Technician classification (seven employees).  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  This amounts to a two percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – This agreement incorporates the ten step “squared” table that has become standard for County workers.  

Bi-weekly Payroll Provision – The proposed agreement incorporates the ability to implement bi-weekly payroll.  The County agrees to bargain the effects of such a change.

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Tuition Reimbursement – The contract the value of upgrading the skills of employees and increases tuition reimbursement from $125 to $250 per employee per year for tuition related to an employees job.
Vacation Accrual – Vacation accrual is revised slightly to conform to the County standard.  Previously, in years four through six, employees accrued vacation at a slightly more generous rate than is standard.  About nine current employees that would be adversely affected have been grandfathered in the old schedule.  
Fiscal Note:  The fiscal note indicates that the only significant cost driver for the contract is the COLA provision.  The increase is estimated at two percent in the first year and 2.07 in years two and three. This calculates out to $41,724, $44,048 and $44,959.
Funding Sources for Contract – The following identifies the total cost and all funding sources for this bargaining unit. 
	Fund Source
	Amount
	Percent of Total

	Current Expense
	$2,086,182
	100


ATTACHMENTS:  
1. Fiscal Note
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