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Office of Labor Relations Staff Report
Memoranda of Agreement
Between
King County
and
Joint Labor Management Insurance Committee of Unions
January 1, 2026 – December 31, 2028

SUBJECT:  King County and the Joint Labor Management Insurance Committee (“JLMIC”) of Unions representing, JLMIC-Eligible Employees Agreement

	MOA Descriptions:
	King County and the Joint Labor Management Insurance Committee (“JLMIC”) of Unions representing, JLMIC-Eligible Employees

	County Lead Negotiators:
	Megan Pedersen and Sasha Alessi

	Union Lead Negotiators:
	Maria Williams, Michael Gonzales



UNIT OVERVIEW:  

Joint Labor Management Insurance Committee of Unions representing benefits-eligible represented employees of King County for benefit plan provisions and funding of the County’s fully insured and self-insured medical, dental, vision, disability, accidental death and dismemberment, and life insurance programs. This Agreement shall also apply to the approximately 3,341 non-represented employees identified by the County to be treated in the same way as the represented employees covered by this Agreement.


BARGAINING HISTORY:

King County (“County”) and the Joint Labor Management Insurance Committee of Unions (“Unions”) agreed to participate in negotiations as members of the Joint Labor Management Insurance Committee (“JLMIC”) for the purpose of negotiating the plan provisions and funding of the County’s fully insured and self-insured medical, dental, vision, disability, accidental death and dismemberment, and life insurance programs (“insured benefits”). This round of negotiations was focused on addressing the projected cost increases of providing health care to County employees, which is estimated to increase an average of 6.7 percent per year for each of the next three years (2026-2028). The parties were also focused on completing negotiations in time to allow for legislation of the Agreement and preparations for the employee open enrollment period in the fall of 2025. 

The JLMIC reached a tentative agreement after six bargaining sessions, commencing on May 13, 2025, and tentative agreement reached on June 6, 2025. The Parties finalized the language in the Agreement on July 9, 2025.  

 

SUMMARY OF TERMS:

1. Contractual Term: January 1, 2026, through and including December 31, 2028.
2. Changes to the Benefits Memorandum of Agreement:
A. The County funding rate will increase on a per employee per month (PEPM) basis from $1744 as follows:
1) 2026: $1,887 PEPM (8.2% increase)
2) 2027: $1,981 PEPM (5% increase)
3) 2028: $2,070 PEPM (4.5% increase)
B. Employee premium share increases:
1) PPO plan premium will increase from $75/mo. to $85/mo.
2) AHN plan premium will increase from $50/mo. to $70/mo.
3) HMO plan premium will increase from $0/mo. to $60/mo. 
C. The annual out-of-pocket maximums for the PPO and AHN plans will increase.
1) PPO plan employee-only maximum increases from $1,100 to 
$2,000
2) PPO plan family coverage maximum increases from $2,500 to $4,500
3) AHN plan employee-only maximum increases from $1,100 to $1,500
4) AHN plan family coverage maximum increases from $2,400 to $3,100. 
D. The previously separate emergency room out-of-pocket maximum for the PPO and AHN plans will be eliminated. The prior maximum was $9,450 for employee-only and $18,900 for family coverage.
E. The parties will implement plan design changes in 2027 regarding the voluntary use of a “centers of excellence model” to provide employee steerage to high performing medical providers for certain procedures.

FISCAL IMPACT:

The fiscal impacts of the Agreements are detailed in the Executive’s Fiscal Note for the proposed ordinance and is summarized in the table below. Appropriation to fund this agreement will be included in the 2026-2027 Executive Proposed budget. The increase in the funding rate is a cost to agencies and a revenue to the Employee Benefits fund.
 

	EXPENDITURES FROM: 

	Fund Title
	Fund
Code
	2026
	2027
	2028

	AIRPORT
	4290
	$63,000
	$42,000
	$39,000

	ANIMAL SERVICES FND
	1431
	$48,000
	$32,000
	$30,000

	AUTO FINGERPRINT IDENT FD
	1220
	$113,000
	$74,000
	$70,000

	BEST START FOR KIDS LEVY
	1480
	$32,000
	$21,000
	$20,000

	BUSINESS RESOURCE CENTER
	5490
	$90,000
	$59,000
	$56,000

	CHILD & FAM SVC FUND
	1421
	$8,000
	$5,000
	$5,000

	COUNTY ROAD FUND
	1030
	$630,000
	$414,000
	$392,000

	CRISIS CARE CENTERS LEVY
	1460
	$11,000
	$7,000
	$7,000

	DATA PROCESSING SERVICES
	5531
	$556,000
	$365,000
	$346,000

	DCHS ADMINISTRATION
	1080
	$36,000
	$24,000
	$23,000

	DEPT OF LOCAL SERVICES
	1350
	$9,000
	$6,000
	$6,000

	DEVELOPMENTAL DISABILITY
	1070
	$56,000
	$37,000
	$35,000

	DNRP DIRECTORS OFFICE
	1600
	$9,000
	$6,000
	$6,000

	EMERGENCY MEDICAL SERVICE
	1190
	$187,000
	$123,000
	$116,000

	EMERGENCY TELEPHONE E911
	1110
	$11,000
	$7,000
	$7,000

	EMPLOYEE BENEFITS PROGRAM
	5500
	$18,000
	$12,000
	$11,000

	ENVIRON HEALTH SERVICES
	1850
	$225,000
	$148,000
	$140,000

	FACILITIES MANAGEMENT SUB
	5511
	$407,000
	$267,000
	$253,000

	FED HOUSNG & COMM DEV FND
	2460
	$110,000
	$72,000
	$68,000

	FINANCE & BUS OPERATIONS
	5450
	$173,000
	$114,000
	$108,000

	GENERAL FUND
	0010
	$4,189,000
	$2,752,000
	$2,608,000

	GRANTS FUND
	2140
	$48,000
	$32,000
	$30,000

	HEALTH THROUGH HOUSING
	1320
	$14,000
	$9,000
	$8,000

	HISTORCL PRSRVTN & H PRGM
	1471
	$2,000
	$1,000
	$1,000

	I-NET OPERATING
	4531
	$5,000
	$3,000
	$3,000

	INSURANCE
	5520
	$5,000
	$3,000
	$3,000

	KC EMPLOYEE DEFERRED COMP ADMIN
	1330
	$2,000
	$1,000
	$1,000

	KC FLD CNTRL OPR CONTRACT
	1561
	$59,000
	$39,000
	$37,000

	KING COUNTY GIS FUND
	5481
	$29,000
	$19,000
	$18,000

	MENTAL HEALTH
	1120
	$173,000
	$114,000
	$108,000

	MIDD
	1135
	$51,000
	$34,000
	$32,000

	NOXIOUS WEED CONTROL
	1311
	$3,000
	$2,000
	$2,000

	PARKS OPERATING LEVY
	1451
	$600,000
	$394,000
	$373,000

	PLANNING AND PERMITTING
	1340
	$143,000
	$94,000
	$89,000

	PUBLIC HEALTH
	1800
	$952,000
	$626,000
	$593,000

	PUBLIC HEALTH ADMINISTRATION
	1890
	$33,000
	$22,000
	$21,000

	PUBLIC TRANSPORTATION OP
	4641
	$1,548,000
	$1,017,000
	$964,000

	PUBLIC WORKS EQUIP RENTAL
	5570
	$93,000
	$61,000
	$58,000

	PUGET SOUND TAXPAYER ACCOUNTABILITY FUND
	1490
	$6,000
	$4,000
	$4,000

	RADIO COMM OPRTNG FND
	4501
	$15,000
	$10,000
	$9,000

	RECORDER'S O & M FUND
	1090
	$9,000
	$6,000
	$6,000

	SAFETY & WORKERS' COMP
	5420
	$38,000
	$25,000
	$23,000

	SHARED SERVICES FUND
	1210
	$282,000
	$185,000
	$175,000

	SOLID WASTE OPERATING
	4040
	$707,000
	$464,000
	$440,000

	SURFACE WATER MGT FUND
	1211
	$65,000
	$43,000
	$40,000

	VETERANS RELIEF
	1060
	$17,000
	$11,000
	$10,000

	VETERANS SENIORS & HUMAN SVCS LEVY
	1143
	$59,000
	$39,000
	$37,000

	WATER QUALITY OPERATING
	4611
	$1,306,000
	$858,000
	$814,000

	WORK TRAINING PROGRAM
	2240
	$164,000
	$108,000
	$102,000

	YTH AMATEUR SPRTS
	1290
	$5,000
	$3,000
	$3,000

	EMPLOYEE BENEFITS PROGRAM (Plan Design Savings)
	5500
	$(3,693,000)
	$(1,176,000)
	--

	TOTAL:  
	
	$9,717,000
	$7,634,000
	$8,350,000



	REVENUES BY FUND: 

	Expense
Type
	Fund
Code
	2026
	2027
	2028

	Health Benefits (employee contribution)
	5500
	$2,435,000
	--
	--

	Health Benefits (employer contribution) 
	5500
	$13,410,000
	$8,810,000
	$8,350,000

	Total Annual Increment:
	
	$15,845,000
	$8,810,000
	$8,350,000



INVITED:

· Megan Pedersen, Chief People Officer, King County Executive Office
· Angela Marshall, Director, Office of Labor Relations, King County Executive Office
· Sasha Alessi, Labor Relations Manager, Office of Labor Relations, King County Executive Office
· Maria Williams, President and Director of Representation, Teamsters Local Union No. 117; Co-Chair, Joint Labor Management Insurance Committee
· Michael Gonzales, Senior Business Agent, General Teamsters Union, Local 174; Co-Chair, Joint Labor Management Insurance Committee
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