LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY

2003-0383

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Departments of: Development and Environmental Services, Natural Resources & Parks, Transportation)

	
	

	Negotiator:
	Robert Railton

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Seniority based.

	
	

	· Interest-Based Bargaining:
	The parties used a modified interest based bargaining process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	According to code.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	The parties have a contractual provision limiting the contracting of work.

	
	

	· Labor / Management Committees:
	The parties have an established labor management committee.

	
	

	· Discipline & Grievances:
	The parties have a grievance process with time frames and binding arbitration.  Career service employees are subject to discipline for cause.

	
	

	· Mediation:
	The parties use mediation on an as needed and agreed to basis.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Practice consistent with County policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	Contract negotiated within a year of expiration.

	
	

	· Timeliness of Implementation:
	Contract will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	Contract is consistent with County policy on use of part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Leave for personal and family leave consistent with County ordinance.
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