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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Transit Section Managers - Department of Transportation) and Memorandum of Agreement


	Labor Negotiator

	David Levin



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  This is the first collective bargaining agreement with this bargaining unit, which organized in July 2008.


	2.  The wage settlement adjusts employees’ wages according to analysis of the market for senior managers in other comparable transit agencies across the country.  Of the ten classifications in the unit, five will receive wage increases, three will stay at status quo wages, and two will receive wage decreases.


	3.  The parties have negotiated a reduced amount of retroactive pay to the bargaining unit.  The County’s retroactive pay is limited to $100,000, which is 56% of the total amount that otherwise would have been owed from July 8, 2008, through
December 31, 2011.


	4.  Similar to other contract settlements in the Metro Transit Division, the employees in the bargaining unit shall advance through salary steps on the King County Squared Table on steps 1-2-4-6-8-10.  Advancement through the steps and qualification for merit pay are governed by the King County Personnel Guidelines.


	5.  The members of the bargaining unit will take a $2.50/hour salary reduction in order to fund King County’s contributions in the same amount to accounts in their names with the Western Conference of Teamsters Pension Trust.


	6.  The vast majority of negotiated terms of this relatively short collective bargaining agreement simply restate the terms and conditions of employment that have been provided under the status quo, as stated in the King County Personnel Guidelines.
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