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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Memorandum of Agreement with the International Brotherhood of Teamsters Local 117 (Administrative Support Employees & Professional and Technical Employees)



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	MOA

Only


	Six Point Summary of changes to the attached agreement:

	1.  This is a Memorandum of Agreement to continue the terms and conditions of two collective bargaining agreements through the calendar year 2008, while the parties negotiate a successor agreement for a term to begin January 1, 2009.



	2.  All employees covered by the agreement will receive the standard Cost of Living Adjustment (COLA) effective January 1, 2008, which is 2.49% this year.



	3.  The agreement provides for continuation through 2008 of the 3-day Executive Leave benefit that expired at the end of the prior contract term.



	4.  The agreement provides that the County will continue classification/compensation reviews for selected job classes; any compensation changes that might result from such reviews would be in effect no earlier than January 1, 2008.



	5.  The Wage Addendum of the Professional and Technical Employees bargaining unit reflects classification/compensation changes approved by Council during the term of the 2005 – 2007 contract.



	6.  
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