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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Graphic Communications Conference of the International Brotherhood of Teamsters Local 767M (Print Shop - Graphic Communications; Department of Executive Services (Facilities Management Division))


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Clarifies language to reduce the cause of grievances.


	2.  Incorporates terms of a memorandum of agreement regarding background checks.


	3.  Modifies the agreement so that final grievance step is heard by the Director of Labor Relations.


	4.  Modifies contracting out of work section enabling the parties to enter into the long-term or permanently contracting out of bargaining unit work, and that employees will not be laid off when the contracting out of work is due to an emergency or when it is to temporarily augment the workforce.


	5.  



	6.  
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