


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Graphic Communications International Union, Local 767-M (Print Shop) 

	Labor Negotiator

	Kimberley Lew




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	MLCS Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.   Standard COLA for 3 years.



	2.  Placed employees on the King County Squared Table and fully implemented the classification/compensation project.



	3.  Includes the King County Family and Medical Leave Ordinance.



	4.  Corrected sick leave accruals to conform with standard King County practices.



	5.  Changed “contracting out” language to conform with standard King County language.



	6.  Added language stating that if a matter goes to arbitration, parties will bear the cost of their own legal fees.  Memorializes standard practice.
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