[image: image1.wmf]
METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  5 & 6
DATE:  December 6, 2005
PROPOSED NO:  2005-0517 & 0518
PREPARED BY:  Mike Alvine
SUBJECT:  2005-0517, AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and between King County and International Federation of Professional & Technical Engineers, Local 17 (Transit Chiefs - Department of Transportation, Metro Transit Division) representing employees in the department of transportation; and establishing the effective date of said agreement.
SUBJECT:  2005-0518, AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and between King County and International Federation of Professional & Technical Engineers, Local 17 (Transit Supervisors - Department of Transportation, Metro Transit Division) representing employees in the department of transportation; and establishing the effective date of said agreement.
SUMMARY:  
This first Memorandum of Agreement covers approximately 88 employees in the Department of Transportation working as Transit Chiefs.  The second covers approximately 40 employees in the Department of Transportation working as Transit Supervisors.  The subject legislation simply provides the 2006 cost-of-living adjustment (COLA) for the bargaining units.  The current Collective Bargaining Agreement (CBA) expired August 31, 3005.  The parties are in active negotiations and anticipate forwarding a new CBA to Council in early 2006.
Time period covered – Each Memorandum of Agreement (MOA) results in the wages of the affected bargaining unit as of December 31, 2005 to be increased by the standard 2006 COLA (90 percent of the CPI-W, September to September change). 
Work performed Transit Chiefs – Chiefs supervise front line Metro Transit Division staff, including transit operators, mechanics and servicing personnel, facilities maintenance staff and other administrative support functions such as customer services
Work performed Transit Supervisors – Transit Supervisors are responsible for the management and direction of Transit Division facilities in the Operations, Vehicle Maintenance and Facilities Maintenance Sections of the Transit Division.  Transit Supervisors also head up work groups of professional staff members in areas such as planning and information technology.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – Both bargaining units are eligible for interest arbitration.  
Fiscal Note:  The fiscal notes (Attachments 3 and 4) identify the 2006 cost of the MOA for Transit Chiefs as approximately $360,000.  The 2006 costs for Transit Supervisors are estimated at $189,000.
Funding Sources for Contract – Funding for both bargaining units is provided by the Public Transit Operating Fund.
INVITED:  
David Levin, Labor Negotiator, Labor Relations, DES
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Executive Office

Ray Goforth, Union Representative, IFPTE, Local 17

ATTACHMENTS:  
1. Proposed Ordinance 2005-0517
2. Proposed Ordinance 2005-0518

3. Fiscal Note-Transit Chiefs
4. Fiscal Note-Transit Supervisors

5. Transmittal letter (Chiefs) dated November 30, 2005
6. Transmittal letter (Supervisors) dated November 30, 2005
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