LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional and Technical Engineers, Local 17 (Section Managers - Departments of: Natural Resources & Parks, Transportation and Development and Environmental Services)

	
	

	Term of Contract:
	January 1, 2005 through December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	Employees in this bargaining unit are responsible for overseeing the work of sections within a division.  These sections are diverse and include solid waste operations, waste reduction and recycling, river and water resources, engineering, traffic, roads maintenance and the solid waste division’s fiscal services.  Duties include managing budgets, personnel, resources, planning and operations.

	
	

	Negotiator:
	Robert Railton

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions are by position, at management’s discretion in recognition that the positions covered under this agreement are management.

	
	

	· Interest-Based Bargaining:
	The parties used a modified interest-based bargaining model.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual rates and sick leave cash out provisions are consistent with Title 3.

	
	

	· Diversity in the County’s Workforce:
	The contract does not have specific language regarding diversity but, it does have an anti-discrimination provision.

	
	

	· Contracting Out of Work:
	The administration of the contract is consistent with the Council's policy.

	
	

	· Labor / Management Committees:
	The contract does not have a labor-management committee provision, though the parties can meet as needed to address issues and concerns.

	
	

	· Discipline & Grievances:
	The contract provides for a just cause standard and contains a grievance and binding arbitration process.

	
	

	· Mediation:
	The contract provides for optional mediation.

	
	

	· Contract Consolidation:
	This contract covers section managers across three departments thereby reducing the need for multiple contracts.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Benefits are set by the Joint-Labor Management Insurance Committee.

	
	

	· Release Time:
	Employees were provided release time to participate in negotiations consistent with the Council’s policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties worked together in setting bargaining dates and resolving open issues in their effort to obtain a timely agreement.

	
	

	· Timeliness of Implementation:
	The contract is scheduled to be implemented as soon as practicable following Council ratification.

	
	

	· Use of Temporary and Part-Time Employees:
	The provisions related to the employment of temporary and part-time employees are consistent with Title 3.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract provisions related to the use of leave for personal and family medical leaves are consistent with Title 3 and state and federal law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides that employees will move to a biweekly payroll plan if one is adopted by the Executive or by the Council.

	
	

	· Interest Arbitration Eligible:
	This unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains a standard no-strike provision.

	
	

	· additional leave provisions:
	Regular employees receive at least three days of Executive Leave during the calendar year provided the employee is in an eligible position on January 1 of each year of the contract, incorporating a previous agreement between the parties.
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