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Law and Justice Committee



STAFF REPORT
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	[bookmark: _GoBack]6
	Date:
	January 10, 2017

	Proposed No.:
	2016-0528
	Name:
	Clifton Curry



SUBJECT

Approval of a collective bargaining agreement with the Washington State Council of County and City Employees, Council 2, Local 21DC, covering compensation and benefits for employees in King County District Court.[footnoteRef:1] [1:  Working conditions for these employees (other than compensation and benefits) are negotiated by District Court, not by the County Executive, and are not subject to review and approval by the Council.] 


SUMMARY

Proposed Ordinance 2016-0528 (Att. 1) would approve a collective bargaining agreement (CBA) (Att. 1-A) with the Washington State Council of County and City Employees, Council 2, Local 21DC, covering about 170 employees in King County District Court. As described in the Executive’s transmittal letter (Att. 3), these employees provide the Court with clerk, probation officer, and probation mental health specialist support and services.
The new CBA is a two-year rollover, or continuation, of the current CBA, as modified by the County’s 2014 memorandum of agreement with the King County Coalition of Unions (“the 2014 Coalition MOA”), which the Council approved in November 2014 by Ordinance 17916 and which provided for cost-of-living adjustments (COLAs) of 2.00% for 2015 and 2.25% for 2016. The new CBA covers the calendar years 2015 and 2016.
BACKGROUND

This bargaining unit’s previous CBA expired at the end of December 2014, but its terms continued in effect pursuant to RCW 41.56.123(1),[footnoteRef:2] except for the COLAs provided for in the 2014 Coalition MOA. [2:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 


ANALYSIS

The only substantive changes in the proposed new CBA are:
1. The COLAs provided for in the 2014 Coalition MOA (2.00% for 2015, 2.25% for 2016) and the new effective dates (covering the 2015 and 2016 calendar years[footnoteRef:3]); and [3:  The effective dates of the new CBA are not specifically stated in the Duration section of the CBA (Att. 1-A, art. 13, p. 14), though they are listed in the footer on each page of the CBA. According to the Prosecuting Attorney’s Office and the Council’s legal counsel, the omission of the specific effective dates of the CBA from the Duration section is “not a fatal flaw” and therefore does not need to be corrected by amendment of the CBA.] 

2. The addition of a Probation Officer – Lead classification to the bargaining unit at the request of the Court in September 2015 to “triage unexpected, short-term absences, fill-in for longer-term absences, [and] train Probation Officers on new and existing procedures and technology,” among other duties.
FISCAL IMPACT
The fiscal impact described in the Fiscal Note (Att. 4) is attributable entirely to the 2014 Coalition MOA, not to the proposed new CBA.
INVITED

Robert Railton, Interim Labor Relations Manager, King County Office of Labor Relations
Mary Louis, Staff Representative, Washington State Council of County and City Employees, Council 2

ATTACHMENTS

1. Proposed Ordinance 2016-0528
Att. A (Collective Bargaining Agreement)
2. Checklist and Summary of Changes (prepared by executive staff)
3. Transmittal Letter
4. Fiscal Note
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