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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Technical Employees’ Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Supervisors and Staff)


	Labor Negotiator

	James J. Johnson




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This agreement consolidates two collective bargaining agreements into a single agreement covering three bargaining units of supervisors and staff (administrative support and professional and technical).



	2.  Contract grievances arising under this agreement that are not resolved at the department level are elevated to the Office of Labor Relations.



	3.  These bargaining units have adopted the standard cost-of-living adjustment provisions agreed to by most of our labor organizations.



	4.  Effective January 1, 2012, professional and technical bargaining unit employees in the Capital Projects Manager I through IV classifications will have their salary increased by one range.  Additionally, employees in the Designer IV classification will have their salary increased by one range.



	5.  The agreement reflects the end of the Wastewater Incentive Plan for Wastewater.



	6.  
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