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SUMMARY:
A motion encouraging the formation of, training for and investment in green collar jobs. 
COMMITTEE ACTION:
At its July 22, 2008 meeting, the General Government and Labor Relations Committee amended the motion and gave it a “do pass substitute” recommendation with two ayes, no noes and one excused. The striking amendment included organized labor as a partner in several actions as well as state-approved apprenticeship programs in several activities.

BACKGROUND:
King County has made a consistent effort to implement policies and actions that have been shown to protect the environment and protect the health of individuals. For example King County has passed legislation directing its own actions for environmental stewardship and promoting green-collar jobs by:
· Constructing buildings that meet LEED standards;

· Purchasing environmentally preferable products;

· Prohibiting the expenditure of county funds, with very limited exceptions, to purchase individual-serving bottles of water; and

· Using alternatives to fossil fuels when the use of such fuels does not create unintended negative consequences.
Town Hall:
Following introduction of the green-collar jobs motion, a Council town hall was held on July 14. Experts in the field of green-collar jobs testified about how such an initiative could be pursued. Also, attendees of the town hall offered their expertise on how to approach the creation of green-collar jobs. The involvement of unions, apprenticeship programs and a commitment to involve the poor, people of color and women was emphasized as a critical component of making green-collar jobs successful for communities.
ANALYSIS:
There has already been helpful groundwork done to stimulate the formation of green-collar jobs by private and public agencies in the four-county central Puget Sound region. This effort is known as the Regional Economic Strategy and it includes the identification of industry clusters that the region will promote. In particular, the region has determined to encourage the growth of the Clean Industry Cluster which includes, in part, green building and alternative energy development and services. 
The proposed motion places King County in a leadership role to catalyze the creation of green-collar jobs by:

· Dedicating a portion of the County’s Jobs Initiative funding to train low-income individuals for entry-level green collar jobs;

· Collaborating with enterpriseSeattle and private employers to identify the current skill requirements for entry-level green jobs;

· Working with the Workforce Development Council to identify additional resources for entry-level green collar jobs;

· Collaborating with vocational schools, community colleges and other training providers to develop short-term, pilot curriculum for entry-level jobs; and

· Evaluating the effectiveness and appropriateness of pilot training programs for green collar jobs that may be undertaken.

Encouraging the creation of green-collar jobs is fundamentally an economic development strategy.  It capitalizes on emerging opportunities in clean technologies that lower greenhouse gasses, helps the environment and creates jobs that are readily available to individuals who may have low levels of education or who are poor. It should be noted that ensuring that green-collar jobs go to historically disadvantaged individuals will not be automatic or necessarily easy. Plans must be put in place early to make sure these connections occur. 
STRIKING AMENDMENT:

As noted above, the panelists from the town hall, as well as the attendees contributed numerous ideas that improved the legislation. The striker includes specific references to the involvement of unions and state-approved apprenticeship programs as well as seeking high-wage jobs or entry level jobs that have career paths to high-wage jobs. 
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