LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Nurses Association Memorandum of Agreement regarding Nurses working in the Department of Adult and Juvenile Detention

	
	

	Term of Contract:
	January 1, 2004 though December 31, 2006

	
	

	Description of Work Performed by bargaining unit members:
	These employees provide clinical services to youth detained at the Juvenile Division of the Department of Adult and Juvenile Detention.

	
	

	Negotiator:
	Jim Johnson

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The Agreement provides for reduction in force based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties employed a traditional approach to negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The Agreement is consistent with standard County policy.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	The Agreement does not address contracting out of bargaining unit work but the practice of temporarily contracting for services traditionally performed by regular employees comports with state law and council policy.

	
	

	· Labor / Management Committees:
	Labor Management Committees are not provided for by the Agreement.  By mutual agreement, the parties may convene meetings to discuss issues of mutual concern.

	
	

	· Discipline & Grievances:
	The Agreement provides a five step grievance process culminating in binding arbitration.

	
	

	· Mediation:
	Parties may request mediation for purposes of resolving disputes.

	
	

	· Contract Consolidation:
	This Agreement consolidates the Department of Adult and Juvenile Detention bargaining unit under the Public Health Staff Nurses agreement.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The Agreement provides for benefits to be determined by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Consistent with County policies, employees were allowed release time to participate in negotiations.

	
	

	· Timeliness of Labor Contract Negotiations:
	It was the goal of the County to complete negotiations prior to expiration of the previous agreement, however negotiations were protracted due the complexity of issues.

	
	

	· Timeliness of Implementation:
	The terms of this Agreement will be implemented as soon as practicable following Council approval.

	
	

	· Use of Temporary and Part-Time Employees:
	The terms of this Agreement are consistent with County Code regarding part time and temporary employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The Agreement’s provisions are consistent with County policy and state law on leave.

	
	

	

	

	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Under the terms of the Agreement, the County may convert to a bi-weekly payroll system.

	
	

	· Interest Arbitration Eligible:
	N/A

	
	

	· No strike provision:
	The Agreement’s no strike provision is consistent with standard provisions in other County contracts.

	
	

	· additional leave provisions:
	N/A
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