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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 – Department of Public Health
Involuntary Commitment Supervisors

	Labor Negotiator

	Jim Johnson


	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  New Supervisor Bargaining Unit accreted to Health Department contract.



	2.  Classification Compensation Project implemented for Involuntary Commitment Supervisor classification.



	3.  Employees remain eligible for merit pay step increases pursuant to the King County Merit Pay Plan.


	4.  Employees allocated into FLSA-exempt positions.


	5.  Employees placed on “10 Step FLSA-Exempt Squared Salary Schedule.”



	6.  Contract reflects standard COLA adjustments (90% of All Cities CPI-W Index - Sept. to Sept) for all eligible employees.
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